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CHAPTER 1 


MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 



It is once again a pieasure to present the 
Umuziwabantu Annual Report. The report has been 
compliled as a means to illustrate the hard work done 
by the municipality as weii as to highlight challenges 
faced during the financiai year. 


MAYOR’S FOREWORD 


I further take pleasure in acknowledging both private and pubiic stakeholders, who 
have contributed immenseiy towards the development and wellbeing of the 
municipaiity through partnering with this Councii and ensuring ongoing support 
where applicabie. None of the work illustrated in this document would have been 
possible without them. 


The 2013/14 financial year saw the grand opening of a shopping centre in the town 
of Harding where an estimated R85mil was invested towards this development by 
Melki group. Further to this, an estimated amount of R15mil was injected by 
Government towards infrastructure investment on our Municipal roads as well as 
the electrification of Street lights feeding to this centre. 

It is such developments which contribute towards an increased in employment 
opportunities in our area. We are working tirelessly towards insuring further 
investment opportunities arise in our town, which will ultimately boost our 
economic revenue and increase the number of employment opportunities. We 
have seen the upgrade of some businesses our area such as the facelift done by 
the Harding spar and we further encourage the local businesses to invest in their 
businesses by ensuring their work spaces are properly taken care of and we 
further plead that they adhere to the municipal bylaws. 


It is our duty as government to ensure that reports such as this one are published 
as they reflect on the operations done by the municipality during the year under 
review. 

This report reflects significant improvement on infrastructure development and 
growth of investment directed to our area. 


As we continue to work towards the fulfilment of the municipal vision, I would like 
to once again acknowledge the role played by all our stakeholders in ensuring that 
service delivery reaches all corners of our Municipality through active 
engagements. We as the Council of Umuziwabantu Municipality look forward to 
continue working with you all, and for the community of Umuziwabantu. We are 
positive that the Municipality future holds the promise of a better life for all who 
may wish to live and work here. 

COUNCILLOR D NCIKI 

MAYOR: UMUZIWABANTU MUNICIPALITY 
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MUNICIPAL MANAGER’S STATEMENT 


An annual report of a municipality is developed 
annually in compliance with the Local Government 
Municipal Systems Act and the Municipal Finance 
Management Act. It is used as a communication tool between the municipality and 
all its stakeholders to communicate both the financial and non-financial 
performance of the municipality for the year under review. In this instance, the 
2014 / 2015 financial year. Publishing of the annual report is resumed only after it 
has been submitted together with the municipality’s financial statements for 
auditing by the Auditor General. This (auditing) happens between August and 
December each year. This is done to ensure that the report presented by the 
municipality to the public has credibility, as it contains audited information. 

I am delighted to report to council and the community at large that after thorough 
audits by the Auditor General, for six consecutive financial years including the year 
we are reporting on, the municipality has obtained Unqualified Audit Opinions. This 
is indeed inspiring and an indication that the municipality has matured in a manner 
in which it conducts its business. For this I thank the political leadership of the 
municipality for the role they played in turning this municipality around and the 
sterling work done by the administration towards the attainment of this good report. 

Whereas the auditor general’s report is the external and independent opinion of 
the municipal financial and performance information, the performance report deals 
with the attainment of predetermined targets by the municipality. I invite all 
stakeholders to delve into these reports as a way of ensuring that our democracy 
is strengthened through knowledge, public scrutiny and transparency. 

As the head of administration I would like to express our sincere appreciation to 
council in a manner in which the leadership has led and conducted their oversight 
role. I also thank all role players who contributed positively towards good 
governance of this municipality, more especially the political leadership, municipal 
staff, ward committees and the community at large. 

MRSDMBHELE 
MUNICIPAL MANAGAER 
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PERFORMANCE AND AUDIT COMMITTEE - CHAIRPERSON’S REPORT 



UMUZIWABANTU LOCAL MUNICIPALITY 

REPORTOFTHECHAIRPERSON: 2015 
AUDIT & PERFORMANCE AUDIT 
COMMITTEE 


EXTERNAL AUDIT SHARED SERVICES 



Mr. Paul Preston 
Mr. Bheki Dladla 
Mrs. Chantel Elliott 
Mr. Imraan Lockhat 


Chairperson 


Member 

Member 

Member 


1. INTRODUCTION 

In terms of section 62(1 )(c) of the Municipal Finance Management Act (MFMA), 
No.56 of 2003, the Municipai Manager is the Accounting Officer and is responsibie 
from managing the financiai administration of the municipaiity. The Audit 
Committee is appointed in terms of Municipal Legislation, to assist and to advise 
the Mayor, Speaker and Municipai Manager of the Municipaiity. It is afforded wide 
powers and Statutory obiigations in terms of Section 166 of the Municipal Finance 
Management Act. This report documents the activities of the Audit Committee 
sitting as a shared service for the Umuziwabantu Local Municipality for the 
2014/2015 financial year. 

2. MEMBERS AND MEETINGS OF THE AUDIT COMMITTEE 

In terms of the MFMA and the Umuziwabantu Local Municipality’s Audit 
Committee Charters, the Audit Committee as at the 30 June 2015, inciuded four 
external independent members. None of the members were Councillors or the 
Manager. The Audit Committee inciuded the members listed above and met four 
(4) times per annum as per its approved Charter and three (3) times during the 
year as a Performance Audit Committee which was in excess of requirements. 
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Discussions and meetings of a more informai nature with the Internai Auditor took 
piace from time to time. These meetings inciuded ongoing assessment of statutory 
compliance, risk in respectof the Municipality’s:- 

1 . Compiiance with iegislation; 

2. Compieteness and Accuracy of Financiai Statements; 

3. Performance evaluation of Managers and in terms of Performance Targets; 
and considered the Municipality’s financial position. 

4. Considered Risk. 

The Audit Committee aiso sat as a Performance Audit Committee for performance 
audits in respect of Section 40, 41 , 43 and 46 of the Municipai Systems Act (MSA). 

Counciiiors, unless specifically invited, are excluded from meetings. The Audit 
Committee discusses issues and constructiveiy interrogates management. 
COGTA, the Auditor General and Treasury (are standard invitees to aii meetings), 
and provide comment and advice. The Audit Committee initiated discussions with 
adequate opportunity to question management and which is focused on 
compliance with the fieids and areas of concern tested by the Auditor Generai. 
Audit Committee members respect and maintain the confidentiaiity of topics in the 
meetings and concerning the Agendas. 

Audit Committee members approved meeting minutes to ensure they captured the 
essence of issues and discussion. Committee members met with another and 
exchanged e-mails with the Chief Financial Officer, the Municipai Manager and the 
Auditor General between meetings if issues or concerns arose. Engagements 
separately with the Auditor Generai took place. An atmosphere of mutual trust and 
respect exists between the Audit Committee and Municipal Management while 
maintaining a heaithy scepticism and independence. 

3. AUDIT COMMITTEE’S RESPONSIBILITIES AND DUTIES 

The Audit Committee’s responsibilities are outlined in Section 166(2) of the MFMA. 
The Internai and External Audit Committee Charters were reviewed by the Audit 
Committee and care is taken to enhance the independence and impartiaiity of the 
Audit Committee in iine with King III on Corporate Governance. In discharging its 
responsibilities for the year ended 30 June 2015 the Audit Committee considered 
the foilowing:- 

3.1 Audit Committee Meetings 

• Reviewed the quaiity of the financial information, financial statements and 
other Statutory and regulatory reporting required by the Municipaiity which 
was tabled before the Audit Committee; 
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• Reviewed the draft annual financial statements and the draft Performance 
Audit information prior to submission to Council and then submission to the 
Auditor-General and made recommendations on enhancing the quaiity of 
disclosure; 

• Reviewed the draft annuai financial statements and performance information 
to ensure they present a baianced credibie and understandabie assessment 
of the position, performance and prospects of the Municipality and 
impiemented corrective action; 

• Reviewed the Auditor General’s proposed Management report in relation to 
the year ended June 2015; 

• Discussed probiems and possibie improvements in the municipalities 
structures and management, arising from the audit, and any matters the A.G. 
wished to discuss; 

• Reviewed the Auditor General’s management letter and management 
response with regard to corrective action or non-materiai findings to be 
undertaken in response to significant internal audit findings; 

• Identified key matters arising in the prior year’s management letter and 
satisfied itself that areas for improvements on non-materiai findings was being 
properly followed up; 

• Reviewed the Internal Audit Pian in conjunction with Key Performance Areas 
and Service Deiivery; 

• Reviewed contract management and compiiance legisiation. 

• Eiiminated possible misstatements in the Draft Financial Statements. 

3.2 Performance Management 

The Audit Committee, sitting as a Performance Audit Committee, considered 
matters reiating to performance management in order to discharge the 
responsibiiities prescribed in terms of Regulation 14(4) of the Locai Government: 
Municipai Planning and Performance Management Regulations, 2001. 

These responsibilities included: 

• A review of the quarteriy reports submitted by internai audit. 

• Considered the mid-year performance review. 

• Considered Planning and Performance Management Regulations. 

• Reviewed the performance management system and testing the functionality 
thereof and compliance with the Municipai Systems Act and the MFMA. 

• Focused on the economy, effectiveness, efficiency, reliability and impact 
applicable to the Municipality’s own key performance indicators. 

• Considered the application of Sections 40, 41, 43 and 46 of the Municipai 
Systems Act, with reference to the I.D.P. and the shortcomings of the 
Municipality in this regard and reviewed same prior to submission to the 
Council and the Auditor General. 

• Established that there has been notabie discipline by the Municipality 
concerning Sections 40, 41 , 43 and 46 of the Local Government: Municipal 
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Systems Act in that the reporting in respect of the Integrated Development 
Plan (“IDP”) has been found to be consistent with the objectives, indicators 
and targets in the approved annual performance plan. This was noted by the 
Auditor General which made a favourable finding. The Auditor General has 
found that the cause of the consistency is very much because of adequate 
review of reports before submission. 

• Performance Management during the year to ensure that it provided credible 
information indicating or giving assurance that Performance Management is 
receiving attention. 

• This is particularly well received by the Audit Committee and the Municipality 
has benefitted from the services of an able Internal Auditor for much of the 
financial year. 

• Allgned the IDP, SDBIP and the Munlclpallties pre-determined performance 
targets and performance measures. 

3.3 Leadership 

3.3.1 The Municipality operates within a sound framework. 

3.3.2 The Municipal Manager of the Municipality is informed, technically sound 
and most capable. 

3.3.3 In Financial Management the Municipality is satisfactory. There were 
minor issues raised by the Auditor General, but none of these minor 
issues impact materially on the financial health of the Municipality and the 
unqualified audit finding. 

3.3.4 Performance Management against pre-determined objectives, and 
compliance levels concerning statutory compliance has been addressed. 

3.3.5 The Municipality has performed satisfactorily In the area of Performance 
Management, which is a challenging sphere, and much attention and 
debate took place with both the Audit Committee and by representatives 
of COGTA. 

3.3.6 The Auditor General has found that the Munlcipality has provided credible 
measures taken to Improve Its performance and Its evaluation of its own 
performance and to manage its own performance evaluation. 

3.3.7 This resulted in an unqualified Audit Report in all areas tested by the 
Auditor General for the year, which is most satisfactory. 

3.3.8 The Political and operational leadership of the Municipality are worthy of 
recognition and praise for this achievement. 
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3.4 Internal Control and Internal Audlt 

The External Audit Committee is responsibie for monitoring and advising in respect 
of the effective functioning of the Internai Audit activity. Internai Audit reports 
functionaiiy to the Audit Committee and administrativeiy to the Accounting Officer. 
The Audit Committee:- 

• has direct access to Internai Audit through a reporting relationship set out in 
the MFMA, with Internal Audit thus supporting its independence from 
management. 

• via the Chairperson has conducted private telephone calls and exchanged e- 
mails, and been available for meetings with the Manager of Internai audit and 
the Municipai Manager to allow for frank discussion of issues and concerns 
and risk. 

• evaiuated the performance of internal audit and the independence and 
effectiveness of the internal auditors. 

• understands the scope of internal and external auditor's review of internal 
control over financial reporting, and obtained reports on significant findings 
and recommendations, together with management's responses. 

• evaiuated controls over the overall operational and financial reporting 
environment and reviewed the effectiveness of the internai controis. 

• assessed the adequacy of performance of the internai audit function, and the 
adequacy of available internal audit resources. 

• reviewed the adequacy and frequency of corrective action taken in response 
to any Auditor General’s findings raised in the prior year. 

• reviewed and approved the Internal Audit Charter, the Municipality’s Internal 
Audit Pian and Internai Audit's conclusions with regard to internai control. 

• frequently discussed matters with respect to risk assessment, the risk register 
and regular, ongoing asset management and the asset register. 

• discussed at iength the chaiienges in performance management. 

• considered Statutory compiiance in several areas of Municipal responsibility. 

• monitored compliance with Legislation and suppiy chain management. 

• considered VAT compiiance. 

• considered and reviewed compliance with GRAP 

• reguiarly considered Property Piant and Equipment (PPE) 

• pianned and attended Performance Evaiuations for Senior Managers 

3.5 Compliance and Ethics 

From a review of various reports and discussions heid at Audit Committee 
meetings the Audit Committee noted that a Fraud Prevention Strategy was in 
piace and a Code of Conduct for Municipal staff and its Councillors in terms of the 
Municipai Systems Act was appiied by the Municipality. The Audit Committee is 
satisfied that it has complied with its responsibiiities. 
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It has reviewed the effectiveness of mechanisms for the identification and reporting 
of compiiance with laws as set out in the pre-determined Internal Audit Plan and 
regulations; and the findings of regulatory bodies or audit observations. It must be 
stated, however, that fraud is very difficult to detect at any level. 


3.6 Section 71 (of the MFMA) Management Report 

This is required at each Audit Committee meeting from the Chief Financiai Officer. 
It is most helpfui in providing a contemporaneous indication of the financial health 
and state of the Municipality at any given time. The Audit Committee recommends 
at each meeting that monthiy section 71 Management reports also be submitted to 
the Councii during the year. 

3.7 The Consideration of the Auditor Generai’s Report 

The Auditor General has tabled its Final Management Report and Audit Finding in 
respect of the year under review. The Auditor General expressed an Unquaiified 
Opinion for the year. 

3.8 In-year reports submitted in terms of the MFMA 

The quarterly Performance Management reports (pms), consideration of the 
budget and its alignment with the IDP and SDBIP, Internal Audit reports and the 
Annual Performance Reports have been interrogated by the Audit Committee. The 
Audit Committee reviewed these reports and was generaiiy satisfied with some of 
the content and quality of these reports prepared in respect of performance 
management and issued on behalf of the Accounting Officer and management 
during the year under review and the minutes of the Externai Audit Committee 
refiects this. 

3.9 Internal Audit Function 

During the year under review, an audit plan was prepared based on the Annual 
Risk Assessment. The foiiowing is a list of areas of concerns which required 
Internal Audit and Management’s high levels of attention: 

• Ethics 

• Asset Management Review 

• Bi-annual reviews of Performance Management 

• Financial Discipline Review 

• Rates Revenue 

• Foliow Up Review: Revenue Management 

• Information Technology General Controls Review 

• Supply Chain Management Discipiine Review 

• Corrective Action Plans: A-G Management Report & Audit Reports 

• Section 36 and 1 7(1 )(c) of Supply Chain Management Regulations 

• Annuai Financiai Statements 

• Fraud Prevention 

• Statutory Compiiance. 
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• Risk Management and the Risk Register 

• Performance Management 

• Internal Audit Plan 

• Property Plant and Equipment and Asset Register 

• VAT 

• Supply Chain Management (SCM) 

• Generally Recognised Accounting Practice (GRAP) 

An annual assessment of the Internal Audit Function had been completed the 
Audit Committee. The External Audit Committee is satisfied with the performance 
of the Internal Audit function and reports that all projects in terms of the approved 
risk based annual audit plan had been adequately provided to the Audit Committee 
as required by Legislation. The plan comprising of the approved projects for the 
Financial Year 2015-2016 and its status of attention is reported upon in the 
Internal Audit Report within the Annual Report under the auspices of the Office of 
the Municipal Manager. 

4. EVALUATION OF ANNUAL FINANCIAL STATEMENTS 

The Audit Committee has reviewed the credibility, the draft annual financial 
statements and the Municipality’s draft Performance Management assessment for 
the year ended 30 June 2015 prior to same being submitted to the Auditor General 
on the 31 August 2015. The Committee reviewed the accounting policies and 
practices and evaluated the draft annual financial statements based on the 
information provided to the Committee and considered the integrity of the said 
statements in complying in all material respects with the requirements of the 
MFMA and Treasury Regulations as well as the statements of Generally 
Recognised Accounting Practice (GRAP). It considered the compliance levels of 
the Performance Management assessment. 

The Committee will interrogate the audited financial statements together with the 
report of the Auditor General and the related management letter and Audit finding 
with management responses and the required corrective action for the previous 
financial year. It will provide the Municipal Council with an authoritative and 
credible view of the financial position of the municipality, its efficiency and 
effectiveness on overall compliance with the MFMA and any other applicable 
legislation, and its Performance Management. 
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5. RESOLUTIONS 


With reference to Treasury Circulars, the Audit Committee Resolved as per 
Annexure “A ”. at Its Audit Committee meetings for the year in question. 


6. A.G.’S AUDIT OUTCOME 

The Unqualified Audit with no other matters to modify the report received by 
Umuziwabantu, an important Provincial Municipality and for the year is a 
significant achievement which reflects favourably on the Political Leadership and 
all those in the Municipality. 

7. CONCLUSION 

I would llke to thank my remarkably competent Audit Committee colleagues for 
maklng themselves avallable to serve on this Committee and for the significant 
contribution that they have made. As an Audit Committee, we rely to a great extent 
on the Internal Audltor who has played a purposeful and Impressive leadership 
role. He is demonstrably proud of the Municipality. The CFO and other staff and 
the Internal Audit Unit for their support and assistance are also appreciated. 

Mr Paul Preston 

Chairperson: Ugu District Municipality 
Shared Services Audit Committee 
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1.1 MUNICIPAL OVERVIEW AND EXECUTIVE SUMMARY 


1.1.1 INTRODUCTION 

The 2014/2015 Annual Report of Umuziwabantu Municipality is by law, a report on 
progress made by this municipality in line with the budget of the financial year 
under review. The Umuziwabantu Municipality’s Annual Report has been 
developed in accordance with the following legislative requirements: 

■ Section 121 of the Municipal Finance Management Act OMFMA), 56 OF 
2003. 

■ Section 46 of the Local Government Municipal Systems Act (MSA), 32 of 
2000 . 

■ Circular no.63 of the Provincial Treasury. 

In compliance with the Municipal Finance Management Act, the Annual report is 
tabled by the Mayor at the Municipal Councll meeting by the 25*^ January, as 
prescribed by Section 127 of the same act, and will thereafter, in terms of section 
21 (a) of the MSA, be publicized for public comments. 

The Annual Report wlll be consldered by the Standing Committee on Public 
Accounts as assigned by the Municipal Council to function a an Oversight 
Committee. The Oversight Committee is directed by Section 129 of the MFMA, to 
assist the Municipal Council in considering the Annual Report. The report of the 
SCOPA Is Included In the Annual report and therefore made publlc In terms of 
Section 21 (a) of the MSA. 

This report is a representation of the long journey that has been traversed by the 
Umuziwabantu Municipality with regards to service delivery to its citizens. It 
represents the rigorous process, shared analysis with the community at large and 
varlous stakeholders wlthln the flnancial year In maklng the munlclpality to fulfil its 
responsibilities of being a developmental local government as imbedded in the 
Constitution of the Republic of South Africa. 

Both the political and admlnistrative leadership of the municipality together with our 
partners in development, collectively understand the common vision of developing 
the area. There are various strategic planning workshops, municipal Indaba’s, 
municipal IDP and budget road-shows, and summits that were held in an attempt 
towards the achievement of the municipal vlslon. 


Furthermore, the development of the municipality’s IDP, which in principle is 
reviewed annually, is based on the meaningful contributions that have been made 
by the members of the community. This has allowed the development of new 
strategies that ensures that the municipality is still on the right track in fulfilling its 
developmental mandate. We have used the flve Natlonal Key Performance Areas 
as our Key Focus Areas. The Cross cutting Interventions was also introduced as 
an additional key performance area, which includes the followlng scopes of work: 
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• Town and Regional Planning / Spatial planning 

• Disaster Management 

• Waste Management 

However the programmes / projects have been refined and refocused in order to 
be more effective and maximize the service deiivery benefits accruing to the 
community. 


In presenting this report for the financial year ended 30 June 2015, we 
acknowledge the progress made during the 2014/2015 financiai year and the 
chaiienges faced. A detailed account of all the challenges and remedial actions 
going forward has been provided within this report. 

According to the Municipai finance Management Act, Circular No 63 gives 
guidelines for the preparation format of the Annual Report. The report should 
comprise of six chapters to refiect the key activities undertaken within the 
organization during the year under review. A brief summary of what is contained in 
this document is outlined below: 

CHAPTER 1 

This chapter contains the Mayor’s foreword, Municipal Manager’s Statement and 
geographic location and overview of the Municipality as well as the population 
dynamics. 

CHAPTER 2 

Information inciuded in this chapter is divided into the following sections: 

■ Component A : Governance Structures 

■ Component B : Intergovernmental Relations 

■ Component C : Pubiic Accountability and public participation 

■ Component D : Corporate Governance 

CHAPTER 3 

This chapter focused on Service Delivery on a service deiivery basis. The purpose 
of the chapter is to demonstrate to the stakehoiders, in terms of service deiivery, 
what has been achieved and what remains outstanding. It provides information 
concerning the adequacy of the efforts made by the municipaiity, the creativity 
applied and the basic standards of iiving that appiy. There is a focus on human 
settiements and the distribution of free basic services. Further information on 
subsidisation of the poor and other benefits accruing to indigent households is 
provided. A summary of the reievant progress achieved on the reievant outcomes 
for iocal government as required by National and Provincial spheres of 
Government. 
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CHAPTER 4 


Chapter four addresses information pertaining to the implementation of an 
effective performance management system, organisational development and 
performance of a municipality. 

This chapter includes information on planning, service delivery, organisation, job 
evaluation, remuneration, benefits, personnel expenditure, affirmative action, 
recruitment, promotions, termination of services, performance management, skills 
development, injury, labour relations leave and discharge due to ill-health, etc. 

Component A: 

The municipal workforce (Total employment, to include staff turnover. This 
indicates a stable or unstable institution). 

Component B: 

Managing the municipal workforce levels is broken down to Mm and Section 56 
management, extended management and supervisors. 

Component C: 

Capacitating the municipal workforce 

Component D: 

Managing the Municipal workforce expenditure. 


CHAPTER 5 

Sound financial management practices are essential to the long-term sustainability 
of municipalities. They underpin the process of democratic accountability. 
Information included in this chapter is divided into the following framework: 

Component A: Statement of Financial Performance 
Component B: Spending against Capital Budget 
Component C: Cash flow Management and Investment 
Component D: Other financial matters 


CHAPTER 6 

This chapter provides an overview of the Auditor-General Report of the previous 
financial year. This report reflects the achievements and challenges faced against 
all the five key performance areas which are prescribed nationally. These key 
performance areas are as follows: 

■ Basic Service Delivery and Infrastructure Development 

■ Financial Management. 

■ Municipal Transformation and Institutional Development. 

■ Local Economic Development 

■ Good Governance and Public Participation 

■ Cross Cutting Interventions 
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1 .1 .2 GEOGRAPHICAL OVERVIEW 


Umuziwabantu Municipality is located in southern KwaZulu-Natal. It is one of six 
local municipalities located within the UGU District. 

The municipality is bordered by: 


• Ezinqoleni to the North East (Ugu District, KZN) 

• Greater Kokstad North West (Harry Gwala District, KZN) 

• Umzimkhulu to the North (Harry Gwala District, KZN) 

• Mbizana to the South(Alfred Nzo District, Eastern Cape) 


PHYSICAL 


POPULATION* 


ECONOMIC 


ADMIN-ISTRATION 


Total Area: 

1089.47km2 

Altitude Range 

1 69m to 2 266m above sea level 

Total Population: 

98 157 

Population 

Density: 

90 people/km^ 

Urban/Rural Split 

13.8% urban/ Rural: 86.2% 

Languages 

isiZulu 

88.1% 

IsiXhosa 

4.9% 

English 

2.9% 

Afrikaans 

6.0% 

IsiNdebele 

1 .3% 

Other 

2.0% 

GGP 

R1,166m 

Unemployment 33% 

Municipal Code 

KZ214 

No. Wards 

1 0 wards 

Traditional 

Councils 

6 


Table 01: Umuziwabantu 2015/2016 reviewed IDP 


The Municipal area is constituted as follows: 

• Harding, which is approximately 2% of the area. 

• Farmlands, which constitutes about 36% of the area. 

• Forestation, which is about 20% of the area. 

• Tribal areas, which constitute about 40% of the area. 
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1. 3.2.1 Location and Linkages 


• Location 


Umuziwabantu Local Municipality provides an attractive reference point and 
essential socio- economic amenities and facilities to its inhabitants. It’s in close 
proximity to the Eastern Cape Province which gives the municipality an opportunity 
to expand its sphere of influence in terms of attracting trade and bigger thresholds 
for both service provision and economic development. 

• Linkages 

The spine road (N2) connects Umuziwabantu Municipality with Ezinqoleni and Port 
Shepstone on the east and the Eastern Cape on the south east; connected to the 
N2 is the R56 road which passes through UMzimkhulu; Ixopo and ultimately 
Pietermaritzburg. P58 on the eastern side link the municipality to the Eastern Cape 
Province. These linkages provide a good connectivity network both for general 
travel and trade. 


1 .3.2.2 Ward Distributlon and Trlbal Authorities 


WARD 

TRIBAL AUTHORITY 

Ward 01 

Nhlangwini, KeaFodo, KwaMbotho, Thokozani and Dumisa tribal 
authorities and farmlands. 

Ward 02 

KwaMbotho, Bashaweni, Xambu, and farmlands. 

Ward 03 

Harding and Farmland 

Ward 04 

Part of Izibonda tribal authority (Kwa-Machi) 

Ward 05 

Part of Izibonda tribal authority (Kwa-Machi) 

Ward 06 

Part of Izibonda tribal authority (Kwa-Machi) 

Ward 07 

Part of Inhlangano and Izibonda tribal authority (Weza State Forest 
and Farmlands) 

Ward 08 

Part of Izibonda tribal authority (Kwa-Machi) 

Ward 09 

Part of Inhlangano and Izibonda tribal authority 

Ward 10 

Part of Izibonda tribal authority (Kwa-MAchi) 
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1.1.3 POPULATION DISTIBUTION 



AGE 

2001 

2011 

AGE 

KZN 

214 

Populat 

'm 

WARD1 

WARD2 

WARD3 

WARD4 

WARD5 

WARD6 

WARD7 

WARD8 

WARD9 

WARD 

10 

Male 

Femal 

e 

Total 

Male 

Fem 

ale 

Total 

0-4 

5928 

6022 

11950 

7159 

6979 

14139 

0-5 

16850 

1723 

1937 

1191 

1488 

1644 

1380 

1719 

1781 

2071 

1915 

5-9 

6999 

6999 

13998 

6456 

6107 

12563 

6-10 

12193 

1277 

1370 

917 

1054 

1286 

1071 

1212 

1253 

1419 

1332 

10-14 

6797 

1713 

13971 

6367 

5995 

12362 

11 - 15 

12691 

1416 

1478 

904 

1086 

1395 

1058 

1203 

1279 

1436 

1435 

15-19 

5833 

6586 

12419 

6326 

6267 

12593 

16-20 

11999 

1214 

1260 

1075 

1099 

1290 

944 

1281 

1245 

1316 

1276 

20-24 

2968 

3961 

6929 

4126 

4506 

8632 

21 -25 

8020 

687 

780 

1125 

670 

784 

621 

985 

806 

771 

790 

25-29 

2132 

3467 

5599 

3067 

3816 

6882 

26-30 

6458 

474 

578 

1038 

537 

593 

455 

825 

690 

652 

617 

30-34 

1843 

2934 

4777 

2117 

2769 

4885 

31 -35 

4717 

408 

437 

775 

385 

415 

317 

630 

470 

422 

457 

35-39 

1683 

2932 

4615 

1844 

2524 

4368 

36-40 

4250 

377 

424 

725 

320 

377 

302 

529 

391 

350 

454 

40-44 

1336 

2323 

3660 

1446 

2332 

3779 

41 -45 

3784 

347 

374 

588 

296 

347 

287 

475 

375 

302 

393 

45-49 

1047 

1799 

2845 

1415 

2369 

3784 

46-50 

3662 

336 

352 

425 

290 

374 

255 

531 

337 

348 

414 

50-54 

1000 

1653 

2654 

1134 

1838 

2971 

51 -55 

2835 

303 

325 

293 

224 

289 

197 

393 

256 

258 

296 

55-59 

735 

1263 

1999 

970 

1444 

2413 

56-60 

2350 

283 

279 

178 

201 

269 

184 

277 

226 

169 

284 

60-64 

686 

1517 

2206 

931 

1394 

2325 

61 -65 

2204 

269 

293 

129 

189 

238 

196 

208 

219 

193 

269 

65-69 

473 

1289 

1762 

496 

1004 

1499 

66-70 

1471 

229 

172 

68 

134 

145 

130 

128 

147 

136 

183 

70-74 

447 

1122 

1569 

412 

998 

1410 

71 -75 

1372 

203 

173 

44 

110 

128 

114 

138 

130 

170 

161 

75-79 

249 

435 

684 

207 

709 

915 

76-80 

817 

96 

123 

39 

61 

77 

67 

74 

87 

96 

96 

80-84 

125 

300 

425 

162 

489 

651 

81 -85 

562 

71 

77 

20 

55 

54 

45 

61 

57 

51 

72 

85+ 

69 

197 

266 

120 

262 

382 

86-90 

207 

25 

21 

6 

21 

23 

14 

15 

24 

34 

23 

TOTA 

L 

40355 

51973 

92327 

44754 

5180 

2 

96556 

91 -95 

72 

5 

16 

1 

11 

7 

4 

4 

11 

7 

5 








+96 

43 

5 

8 

2 

4 

3 

8 

- 

4 

3 

4 








TOTAL 

96557 

9748 

10477 

9543 

8235 

9738 

7649 

10688 

9788 

10204 

10476 


CHAPTER TWO 
GOVERNANCE STRUCTURES 



2.1 POLITICAL AND ADMINISTRATIVE GOVERNANCE 
2.1.1 Political Structures 

The current Council of Umuziwabantu Municipality was inaugurated on the Irst of 
June 2011. During the year under review, the municipality;s Council promprised of 
10 Councillors, four of whom are full time. There are four political parties 
represented in Council, which are: 

• African National Congress 

• National Freedom Party 

• Inkatha Freedom Party 

• Democratic Alliance 

The political party and gender representation in the Umuziwabantu Municipal 
Council is illustrated below: 


Political Party 
Name 

Overall Number 
of Councillors 

Gender Representation 

Femaie 

Male 

African National 
Congress 

12 

4 

8 

National Freedom 
Party 

4 

0 

4 

Inkatha Freedom 
Party 

2 

1 

1 

Democratic 

Alliance 

1 

0 

1 

Total 

19 

5 

14 


FULL COUNCIL STRUCTURE 



' , If 

CHrM V Vezi 



CHrA TCHouston 




Cllr C P Nkomo 


Cllr C I Skosana Cllr 5 \N Vethe Cllr H J Ngubelanga 



CUr M P mteshane CUr M S Charane CHr M Gallagher CllrMJJali 



CHrMVNyathi CUr X Ndlangisa CHr T H ChiHza CUr D S Dlamini 





EXECUTIVE COMMITTEE STRUCTURE 


The EXCO (Executive Comnnittee) consists of three members and the Speaker, who is an ex-officio member. The following illustration 
depicts the members of the Executive Committee. 



CLLR D NCIKI 
MAYOR 



CLLR AD NGUBO CLLR NB DLAMINI CLLR B GAVU 

SPEAKER EXCO MEMBER DEPUTY MAYOR 
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2.1 .2 POWERS AND FUNCTIONS OF COUNCIL 

The Municipal Councii has both iegisiative and executive powers. It is chaired by 
the speaker, whose duties are listed in the municipal deiegations as foilows: 

■ Presides at meetings of the Councii and signs the minutes of the Council 
meetings. 

■ Ensures that Councii meets at least quarterly. 

■ Coordinates the arrangements regarding dates and venues for the 
meetings. 

■ Maintains order during meetings of the Council and ensures that the 
meetings are conducted in compliance with the Council’s rules of order. 

■ Performs all other duties assigned to him / her in the Council’s rules of order 
of the Council. 

■ Ensures compliance with the Code of conduct for councillors. 

■ Authorises any investigation or enquiry into suspected or alieged 
impropriety by counciilors or any alleged breaches of the code of conduct 
for councillors. 

■ Determines where and when Council meets. 

■ Convenes special meetings of Council at his/her discretion or on request of 
the majority of Councillors she/he must do so. 

In accordance with Council resolution of Irst June 2011, Council delegated some 
powers to the Executive Committee with an exception of those expressly excluded 
by law. Some of these exclusions include: 

■ Passing of by-laws 

■ Approval of budgets 

■ Imposition of rates and other taxes, levies and duties and 

■ The raising of loans 

■ Settings of tariffs 

■ Entering into service delivery agreements in terms of section 76(b) of the 
Municipal Systems act 

■ Appointment of the Municipal Manager and Section 56 managers. 

■ Approval or amendment of the Integrated Development Plan 

Council has four portfolio committees which are: 

■ Finance, Budget control and Corporate Services 

■ Planning, Housing, LED and Infrastructure Development 

■ Community Services 

■ Executive Committee 


PORTFOLIO COMMITTEES AND THEIR TERMS OF REFERENCE 


PORTFOLIO COMMITTEE 

TERMS OF REFERENCE 

Flnance; budget and 
Corporate Services 

■ Municipal finance including billing; 

■ Municipal rating and taxation; 

■ Municipal insurance; 

■ Municipal banking and investments; 

■ Loans and governmental subsidies; 

■ Grants in aid 

■ Labour Relations 

■ Occupational Health and Safety 

Community Services 

■ Municipal health services; 

■ Squatting; 

■ Groups with special needs (youth; women; 
elderly and the disabled); 

■ Street Vending; 

■ Education, creches, welfare in general and 
religious services; 

■ HIV and AIDS 

■ Business licensing; 

■ Cemeteries and crematoria; 

■ Refuse removal, refuse dumps and solid waste 
disposal; 

■ Cleansing, road and storm water maintenance; 
and 

■ Building maintenance 

■ Disaster management 

■ T raffic services 

■ Fire fighting services 

Planning; LED; Housing and 
Infrastructure 

■ Local economic development; 

■ Promotion of industrial development; 

■ Land matters; 

■ Rendering of basic services 

■ Electricity and gas reticulation; 

■ Storm water management systems in rural and 
urban areas; 

■ Street lighting; 

■ Capital roads items and construction; 

■ Storm water capital items; 

■ Housing Projects; 

■ Housing development; and 

■ Housing Projects administration 

IDP FORUM 

■ Coordinate and facilitate IDP Projects 

■ Debates and review IDP objectives 

■ Integrates sectorial and other stakeholders 
strategic plans 

■ Propose recommendations to both EXCO and 
Council 
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2.1 .3 ADMINISTRATIVE GOVERNANCE 


The administrative wing of the municipaiity is lead by the Municipal manager, 
whose duties and responsibiiities are : 

■ The establishment and maintenance of a strategic management system for 
the municipality. 

■ He is accountable for the formation and development of an economical, 
efficient and accountabie administration as the head of the administration in 
order to ensure that the objectives of sound governance principies (as 
depicted in the Constitution fo the Repubiic of Southern Africa) can be 
achieved. 

■ To oversee the implementation and maintenance of the municipality’s 
Integrated development plan, to ensure proper execution of the IDP. 

■ Responsible and accountable for various financiai management duties as 
the Accounting Officer of the municipality. 

2.1. 3.1 TOP MANAGEMENTTEAM 




MR SD MBHELE 
MUNICIPAL MANGER 


MS T MHLONGO 
CHIEF FINANCE OFFICER 




MR M GUZOWSKI 
INFRASTRUCTURE 


MR WTGUMEDE 

DIRECTOR: COMMUNITY SERVICES 
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2.1 .3.2 EXTENDED MANAGEMENT TEAM 



1 



Mrs E Schachinger 

Manager Human Resource 

Ms N Mayeza 

Manager Administration and 

Auxiiiiary services 

Ms N Shabalala 

Manager Budget and Reporting 






1 



iii 



Mr K Letebele 

Mr S Stemele 

Mr M Mohlaoli 

Manager: Project Management 

Manager Suppiy Chain 

Manager Speciai Programs 



Manager: Internal Audit and 
Risk Management 


Manager: Youth Development 


Manager: Expenditure 


Manager: Protection 
Services 
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2.1.4 UMUZIWABANTU GOVERNANCE STRUCTURES 


PORTFOLIO COMMITTEE 

TERMS OF REFERENCE 

Finance, Budget and 

Corporate Services 

■ Municipal finance including billing 

■ Municipal rating and taxation 

■ Municipal Insurance 

■ Municipal banking and investments 

■ Loans and Governmental subsidies 

■ Grants in Aid 

■ Labour Relations 

■ Occupational Health and Safety 

Community Services 

■ Municipal health services 

■ Squatting 

■ Groups with special needs 

■ Street vending 

■ Education, Early childhood development, 
welfare in general and religious services 

■ HIVandAIDS 

■ Business licensing 

■ Cemeteries and crematoria 

■ Refuse removal, refuse dumps and solid 
waste disposal 

■ Cleansing, road and storm water 
maintenance 

■ Building maintenance 

■ T raff ic services 

■ Firefighting services 

Planning, LED, Housing 
and Infrastructure 

■ Local Economic Development 

■ Promotion of Industrial development 

■ Land matters 

■ Rendering of basic services 

■ Electricity and gas reticulation 

■ Storm water management systems in rural 
and urban areas 

■ Street lighting 

■ Capital roads and construction 

■ Strom water capital items 

■ Housing projects 

■ Housing development and housing projects 
administration 

IDP Forum 

■ Coordinate and facilitate IDP Projects 

■ Debates and review IDP objectives 

■ Integrates sectorial and other stakeholders 
strategic plans 

■ Propose recommendations to both EXCO 
and Council 
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2.2 INTERGOVERNMENTAL RELATIONS 


An inter-governmental relation refers to the relationships between the three 
spheres of government. The South African Constitution states, ‘the three spheres 
of government are distinctive, interdependent and interrelated’. Provincial and local 
government are spheres of government in their own right, and are not a function or 
administrative implementing arm of national or provincial government. Although 
the three spheres of government are autonomous, they exist in a unitary South 
Africa and they have to work together on decision-making and must co-ordinate 
budgets, policies and activities, particularly for those functions that cut across the 
spheres. 

The Intergovernmental Relations Framework Act, 2005 (Act 13 of 2005 - ‘the IGR 
Act’) establishes a framework for the national government, provincial governments 
and local governments to promote and facilitate intergovernmental relations, and 
to provide for mechanisms and procedures to facilitate the settlement of 
intergovernmental disputes. 

The Act further provides for structural and institutional framework for national, 
provincial and local governments to coordinate their actions towards common 
goals, in particular the implementation of policy, programs and development 
priorities for the country as a whole. 

CHAPTER 3, Section (h) of the Constitution of the Republic of South Africa states 
that: 

All spheres of government and all organs of the state within each sphere must co- 
operate with one another in mutual trust and good faith by- 

(a) Fostering friendly relations 

(b) Assisting and supporting one another 

(c) Informing one another of, and consulting one another on matters of 
common interest; 

(d) Coordinating their actions and legislation with one another 
(d) Adhering to agreed procedures; and 

(f) Avoiding legal proceedings against one another 

Inter-Governmental Relations Structure and Participation: 

Umuziwabantu municipality participates in the following district coordinated 
structures: 

• District Intergovernmental Relations Forum 

• Speakers Forum 

• Municipal Managers Forum 

• Chief Financial Officers (CFOs) Forum 

• HR Managers Forum: HR managers of each municipality comprise this forum 

• Skills Development Facilitators forum: This forum includes HR Managers and 
Skills Development Practitioners of the municipalities 

• Disaster management forum 

• LED Chairpersons Forum 

• Planners forum: this forum includes IDP managers and Development 
Planners 
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• DTAC: District Technical Advisory Committee for Municipal Performance. 

The Provincial Co-ordinated structures that the municipality participates in are as 
follows: 

• The Premier’s Coordinating forum (Mayor) 

• COGTA Technical MUNIMEC (Municipal Manager) 

2.3 PUBLIC ACCOUNTABILITY AND PUBLIC PARTICIPATION 


2.3.1 PUBLIC MEETINGS 

The Municipal Systems Act puts emphasis on the legislative obligations for 
municipalities in respect of community participation. The Act has dedicated 
Chapter four and various other references to Community participation throughout 
the Act. Umuziwabantu Municipality conforms to the Municipal Systems Act No 32 
of 2000 in terms of Section 16 (1) (a) which promotes public participation. 

As part of the municipal public participation programme, in November 2014 the 
municipality held IDP focus group sessions focusing on the five National Key 
Performance Areas. The focus group sessions seeks to encourage public 
consultation and redressing of key service delivery issues thus strengthening the 
council’s partnership with the citizens. The Focus group sessions are hosted in 
conjunction with UGu District Municipality and all other sector departments which 
aim to advance the lives of our communities. Furthermore an additional objective 
towards these focus groups was to provide feedback on IDP programs and 
projects embarked on by the current Council. Challenges faced were also 
discussed as well as planned actions on addressing challenges faced by the 
institutions. 

2.3.2 IDP PARTICIPATION AND ALIGNMENT 


On an annual basis the Council of Umuziwabantu adopts an IDP process plan, in 
line with the provisions of the Municipal Systems Act No 32 of 2000. The under 
review was no exception as the process plan was adopted in August 201 4. 

The IDP Review Action Programme provides a breakdown of the roles and 
responsibilities of the internal Municipal portfolios. 

As part of the IDP review process, the Municipal Council, lead by the honourable 
mayor, Cllr D Nciki held IDP AND BUDGET Road shows which were conducted 
during the Months of April and May in all respective wards of the Municipality. 
Furthermore, a number of challenges were raised by the community members, of 
which many as we have noted are re-occurring challenges: 
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The following challenges were addressed by the Community members: 

• High rate of unemployment 

• Low income levels 

• Average economic growth 

• Transformation on the ownership of land 

• Slow delivery on Land Reform Programme 

• Limited economic potential in rural areas / poor Investment in the area due to 

land under the Ingonyama Trust 

• Envlronmental health and management related Issues 

• High prevalence of HIV/AIDS 

• Skills shortage 

• High number of child-headed households 

• Housing and electricity backlogs 

• Limited access to telecommunication 

• Poor condition of roads and transport. 

Lack of effective Youth programs for young people 

IDP Alignment and Strategic Sessions: 

At a strategic planning meeting in February 2013, Umuziwabantu Municipality 
resolved on the followlng developmental priorities and high level objectives: 

Deveiopmentai Priorities 

The Integrated Development Plan (IDP), Local Economlc Development (LED) and 
Land Use Management Systems (LUMS) have mapped out priorities and goals 
that recognize pressing needs of both local municlpallty and communlty and 
further outline strategies which will effectively lead to redressing the complexities. 
The municipality has identified developmental strategies classified under the Five 
National Key Performance Areas. 

Municipal priorities 


Priorities 

Reasons 

1 . Job creation 

■ Umuziwabantu municipality is in need of specialised 
skills 

■ Job creation to alleviation poverty and reduction 
HIV/AlcDS. 

2. Infrastructure 
development 

■ Infrastructure Development such as roads, community 
facilities, water and sanitation, electricity. 

■ Infrastructure development to attract investment 

■ Maintenance of infrastructure is important 

3. Skills development 

■ Skills development 

■ It will assist in reducing unemployment 

■ Identify the skills that exist and that are needed within 
the municipality 
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4. Human 

Development 

■ This will develop people holistically not only skills 

■ Human development is holistic in that it does not only 
focus on skills but also other aspects such as life skills. 

■ Workshops for the maintenance of community 
infrastructure 

5. Release of land 

■ Need to release land strategically for potential 

investors 

■ Land is essential for accomplish of municipal 

objectives 

■ Need to release land to generate revenue 

6. Revenue 
enhancement 

■ Need to attract investors to generate income for the 
municipality 

■ Creation of revenue enhancement strategy 

7. Health (HIV/AIDS) 

■ Promote of healthy lifestyle. 

■ Construction community based health facilities e.g. 
clinics 


2.3.4 IDP/BUDGET ROADSHOWS 

The IDP/Budget road shows are conducted annually. The road shows aim to 
receive public inputs and comments for compilation of the budget and the IDP for 
the forthcoming financial year. The road shows are held in partnership with UGu 
District Municipality to ensure alignment of projects and programs. Umuziwabantu 
Municipality held the following IDP and Budget roadshows: 


IDP/Budget Road shows 


PROPOSED 

DATE 

WARD 

CLLR 

PROPOSED VENUE 

TIME 

8 April 2015 

07 

Cllr Nyathi 

Mfundeni Sports Ground 

10:00am 


09 April 2015 

04 

Cllr DS Dlamini 

Vukuzakhe MPC 

10:00am 

lOApril 2015 

06 

Cllr Vethe 

KwaPhondo (Ground) 

10:00am 

13 April 2015 

05 

Cllr Nkomo 

Mvuyo Sports Ground 

10:00am 


13 April 2015 

03 

Cllr Houston 

Harding Town Hall 

17:00am 

17 April 2015 

02 

Cllr Jali 

Mpeshu Community Hall 

10:00am 

20 April 2015 

01 

Cllr NB Dlamini 

Santombe Sports 

ground 

10:00am 

21 April 2015 

10 

Cllr MB Gavu 

Maqakaleni 

10:00am 
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Grounds(clinic) 


24 April 2015 

9 

Cllr 

Ngubelanga 

KwaJaii tribai court 

10:00am 

28 April 2015 

8 

Cllr Chiliza 

KwaNgubelanga Com. hall 

10:00am 


2.3.5 ROLE OF TRADITIONAL LEADERSHIP IN THE IDP PROCESS 


During the preparation of the Municipal Consultative processes, Traditional 
Authorities are invited to consult and to be role players in the events and programs 
deiivered by the Municipality as weii as other spheres of Government. Great 
enthusiasm has been shown by the iocal traditional authorities as role players in 
the deveiopment of local Government. They play a very critical role in the public 
participation of the municipal area because of the influences they have on the 
people belonging to their settiements. 

Umuziwabantu is made up of the foliowing tribal authorities: 

■ Bashaweni Triai Authority 

■ Mbotho Tribai Authority 

■ Inhiangano Tribal Authority (KwaJaii) 

■ Izibonda Tribal Authority (KwaMachi) 

■ Nhiangwini / Fodo Tribal Authority 

■ Thokozani Madumisa Tribal Authority (kwaDumisa) 


2.3.6 WARD COMMITTEES 

The Municipai Structures Act 117 of 1997, clearly states that the ward Councillor 
serves as the mediator between the people in the ward and the municipality, and 
aii reports and requests must be submitted to the office of the Speaker. 
Umuziwabantu Municipality constitutes of ten wards spread throughout the six 
tribal authorities. Each ward committee is chaired by a Ward Councilior and in 
some assisted by PR Counciilors. The Municipality estabiished its ward 
committees in 201 1 and they have since been reiatively functioned weii. 
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2.4 CORPORATE GOVERNANCE 


2.4.1 RISK MANAGEMENT 

The Umuziwabantu municipality drew up a risks assessment guidelines document with the 
assistance from the Provincial treasury. Risk management traverses all strategic and 
operational activities of the municipality. As such the principles of risk management shall 
be implemented by all employees of the municipality in their respective units of operations. 
It applied in all strategic and operational activities, spanning the discipline of planning, 
implementation and monitoring, to identify risks that may affect the municipality’s ability to 
meet objectives and to manage such risks to be within the agency’s risk tolerance 
framework. 

2.4.2 ANTI-CORRUPTION AND FRAUD 

The municipality has successfully launched and activated its anti-corruption and fraud 
hotline. The hotline information is now included in all statements printed and distributed to 
ratepayers. 

The anti-corruption and fraud hotline was established as a communication tool for allowing 
the community to report cases of fraudulent activities in a confidential manner and is 
handled as a shared service at a District level. The community is urged to use the hotline 
to report all corrupt and fraudulent activities. 


BE RESPONSIBLE, REPORT FRAUD AND CORRUPTION 

Call 0801 1 1 1 660 - information@whistleblowinq.co.za - Fax 086 5222 81 6 - P. O. 

Box 51006, Musgrave, 

2.4.3 SUPPLY CHAIN MANAGEMENT 

The Supply Chain Management unit of Umuziwabantu Municipality is responsible for the 
procurement of goods and services required by Municipality to ensure effective service 
delivery to its residents. More detailed information on the Umuziwabantu’s supply chain 
management is contained in the SCM policy document of the municipality. 

The management of the supply chain is critical given the interest and potential of fraud 
and corruption in local government. The need to implement good governance principles in 
the supply chain management processes is fundamental. Without such, no one can be 
assured of the openness, transparency and fairness of the expenditure of funds within any 
public institution. 

The Umuziwabantu Municipality has fully implemented its own supply chain management 
policy during the financial year under review. All Bid Committees have been established 
and are fully functioning to impart assurance as to the validity of any procurement 
undertaken. 


To support the supply chain management policy implementation, various procedures have 
been implemented to strengthen accountability and turn-around times. In addition an 
active council and audit committee, ensure that best practices are adhered to at all times 
by all practitioners and Supply Chain Management. 
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Supply chain management remains one of the most dynamic and challenging sections 
within the Finance department. 

SCM is headed by a Manager who then reports directly to the Chief Financial Officer. 

In accordance with our policy we have a fully-fledged bid committee system and qualifying 
bids are weighted to ensure preferential points are taken into account. To further enforces 
the pillars of transparency, equity, and fairness. 


2.4.4 BID COMMITTEES 

Umuziwabantu Municipality has three Bid Committees in place and their functions 
are briefly outlined as follows: 


Bid Specification committee 

This committee compiles the specifications for the procurement of goods and 
services by the municipality. 

Bid Evaiuation Committee 


The bid evaluation committee evaluates bids and recommends to the bid 
adjudication committee, regarding the award of the bid. 

Bid Adiudication Committee 

The Adjudication committee considers the report and recommendations of the bid 
evaluation committee and makes a recommendation to the Accounting Officer for 
bids above one million, on how to proceed with the relevant procurement of goods 
and services. 
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2.4.5 AWARDED CONTRACTORS/SUPPLIERS FOR THE FINANCIAL YEAR ENDING 30 JUNE 2015 


NO 

TENDER NO 

TENDER 

CONTRACTOR/SU PPLI ER 

TENDER AMOUNT 

DATE AWARDED 

01 

UMUZ/05/2015 

KWALIM TO 

EMAZIBUKWENI ROAD 

LG CONSTRUCTION JV 

DENASA 

R 2 545 085.34 

9 JULY2014 

02 

UMUZ/12/2014 

PHUMZA COMMUNITY 

HALL 

SIYAKWETHEMBA 

CONSTRUCTION 

R 2 462 000.00 

9 MARCH 2015 

03 

UMUZ/16/2014 

LED STRATEGY REVIEW 

HINTOFIELD INVESTMENT 

R 312 960.00 

9 MARCH 

05 

UMUZ/19/2014 

CHURCHSITEERF2107 

AL-IMDAAD 

R 70 000.00 

9 MARCH 2015 

06 

UMUZ/20/2014 

CHURCHSITE ERF 1369 

METHODISTCHURCH 

R 40 000.00 

9 MARCH 2015 

07 

UMUZ/13/2014 

SECURITYSERVICES 

MLILO SECURITY 

R 5 460 260.40 

30 MARCH 2015 

08 

UMUZ/02/2015 

SUPPLYAND DELIVERY 

OF MOTORGRADER 

ELB EQUIPMENTHOLDING 

R 2 509 200.00 

14 MAY 2015 

09 

UMUZ/09/2015 

SUPPLYAND DELIVERY 

OFSUPERCAB 

BATESANDJOHNSTONE 

MOTORS 

R 304 601.00 

2JUNE2015 

10 

UMUZ/01/2015 

CONSTRUCTION OF 

SPEED HUMPS 

KDMMCATERING 

PROJECTS JV 

ANELISUTHANDO 

R 530 486.00 

2JUNE2015 

12 

UMUZ/09/2015 

SUPPLYAND DELIVERY 

OFSIX CUBETIPPER 

TRUCK 

BATES ANDJOHNSTONE 

MOTORS 

R 771 833.12 

2 JUNE 2015 

15 

UMUZ/21/2014 

APPOINTMENTOF 

ENGINEERING 

CONSULTANTS 

BMK ENGINEERING 

DIKGABO CONSULTANTS 

VUMESA CONSULTANTS 

NGEJA CONSULTANTS 

TPA CONSULTANTS 

NEMORANGO 

CONSULTING 

DLAMINDLOVU 

CONSULTING 

ZIYANDA CONSULTANTS 


12 JUNE 2015 
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16 

UMUZ/13/2013 

HOUSING PROJECTS 
KwaJali 

BIGEN JV WBHO 


16 March 

17 

UMUZ/14/2013 

HOUSING PROJECTS- 

KWA MACHI CLUSTER 1 

UPHAHLA PROJECTS 



19 

UMUZ/15/2013 

HOUSING PROJECTS- 

KWA MACHI CLUSTER2 

FEZEKA BUSINESS 



20 

UMUZ/16/2013 

HOUSING PROJECTS- 

KWA MACHI CLUSTER3 

CHUSHISANANI MZANSI 



21 

UMUZ/17/2013 

HOUSING PROJECTS- 

KWA MACHI CLUSTER4 

MKOMBE DEVELOPMENTS 



22 

UMUZ/18/2013 

HOUSING PROJECTS- 

KWA MACHI CLUSTER5 

SIYAMTHANDA PROJECTS 



23 

UMUZ/19/2013 

HOUSING PROJECTS- 

KWA MACHI CLUSTER6 

MFUMBATHI PROJECTS 






2.4.6 MUNICIPAL BY-LAWS 


The Municipal bylaws are public regulatory laws which apply in a certain area of 
jurisdiction. The Umuziwabantu Council gets its power to pass laws through the South 
African Constitution, which specifies what things may be regulated through by-laws within 
its jurisdiction. Municipal by-laws are no different than any other law of the land, and can 
be enforced with penalties, challenged in court and must comply with other laws of the 
land, such as the country's constitution. Municipal bylaws are often enforceable through 
the public justice system, and offenders can be charged with a criminal offence for breach 
of a bylaw. Common bylaws include vehicle parking and stopping regulations, animal 
control, building and construction, licensing, noise, zoning and business regulation, and 
management of public recreation areas 

Umuziwabantu Municipality has the following by-laws in place, which were passed by 
Council. 

• Standing rules and orders 

• Outdoor advertising 

. Storm water management 

• Refuse removal and disposal 

• Public amenities 

• Naming and renaming of public amenities 

• Pound 

• Street trading 

• Business licensing 


2.4.7 UMUZIWABANTU MUNICIPAL WEBSITE 

The Municipal website plays a pivotal role in the communication of information with 
all municipal stakeholders and the community at large and provides an easy 
access of relevant information. The website serves also as a tool for community 
participation, improves stakeholder involvement and facilitates stakeholder 
monitoring and evaluation of the municipal performance on a regular and 
continuous bases. 

The website is managed by the administrative unit under the corporate services 
directorate. 

Website Challenges: 

• The website is narrated only in English, making it difficult for the community at 
large to engage with it as the majority of the community have limited level of 
education. 

• Non-functionality and maintenance of the website due to the high staff 
turnover in the ICT unit. However in the last quarter of the financial year, the 
municipality appointed and IT officer whose duties amongst others is to 
ensure functionality of the municipal website under the supervision of the 
Manager Administration and Auxilliary. 
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Municipal Website : Content and Current Material uploaded 

■ Municipal Budget, adjustment budgets and all budget related documents. 

■ Budget related policies. 

■ Municipal Annual Report documents. 

■ Annual report to be published. 

■ Performance agreements of Section 56 and 57 Managers (Directors). 

■ Media statements 

■ Performance Information of programs and projects 

■ Public notices 

■ Service Delivery and Budget Implementation Plan 


2.4.8 PUBLIC SATISFACTION SERVEYING ON MUNICIPAL SERVICES 

The Municipality has put in place suggestion box for the local community to make 
inputs on the provision of municipal services. The suggestion box is located in the 
main municipal offices foyer for all to utilize. 

However Management has noted the lack of usage of the suggestion box and is 
planning to workshop / inform the community on the objectives of the suggestion 
box through public participation initiatives in the next financial year. 
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2.4.9 PUBLIC ACCOUNTS COMMITTEE 



CHAIRPERSON: MUNICIPAL PUBLIC ACCOUNTS COMMITTEE 

The Municipal Public Accounts Committee is iead by Ciir MV Nyathi, who is 
responsibie for chairing the MPAC meetings and ensuring that the committee 
abides to the year pian. 

The Umuziwabantu Municipality’s Pubiic Accounts Committee (MPAC), was 
established by Councii in terms of Section 79 of the Municipal Structures Act 117 
of 1998. 

The purpose of the Committee is to perform an oversight function on behaif of the 
Councii over the executive functionaries of the Councii to the extent set out herein. 
In doing so, the following are the terms of reference of the MPAC: 

■ To consider and evaluate the Municipality’s Annual report in terms of Sections 
127 and 129 of the Municipal Finance Management Act and make 
recommendations to the Councii. 

■ To Act as an oversight committee to make recommendations to the Councii 
when it adopts the oversight report on the annuai report in terms of Section 
129 of the Municipai Finance Management Act. 

■ To review and foiiow up past recommendations on the Annual report. 

■ To advise Councii in respect of unauthorised, irreguiar or fruitless and 
wasteful expenditure in terms of Section 32 of the Municipal Finance 
Management Act as and when so requested by Council, the Mayor or the 
Municipal Manager. 

■ To perform its functions taking due care to distinguish between oversight and 
interference in administration, as envisaged by Section 173(4) and (5) of the 
Municipal Finance Management Act, and item 11 of Scheduie 1 of the 
Municipal Systems Act (Code of Conduct for Councillors). 

■ To perform any other oversight function as may be requested by Councii from 
time to time. 

■ To report to Council at the first Council meeting following the MPAC meeting. 
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AUTHORIZATION OF MPAC: 


The committee is authorized amongst others to: 

■ To seek any information from, and have access to any counciiior and 
empioyees to co-operate with any request made by the committee. 

■ To have access to internai information required for the performing of its 
duties. 

■ To liase with the Audit and Risk Committee or chairperson of the audit and 
risk committee, head of internal audit unit and any other relevant role players 
on matters pertaining to its terms of reference. 
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Municipal Pubiic Accounts Committee 
Guiding plan. 


QUARTER 1 

QUARTER 2 

1 . Examination of Financial Statements 

2. Recommendations to Council in terms of sub 
section (3.8) 

3. Examination of quarterly reports 

4. Quarterly compliance report. 

5. Prepare a consolidated report by MPAC to 
Council. 

1 . Examination of Financial Statements 

2 . Recommendations to Council in terms of sub 
section (3.8) 

3 . Examination of quarterly reports 

4. Examination of performance information. 

5 . Examination of the Draft Annual Report. 

6 . Presentation of Capital Expenditure together with 
Service Delivery report. 

7. Prepare a consolidated report by MPAC to 
Council. 

QUARTER 3 

QUARTER4 

1 . Examination of Financial Statements 

2 . AG’s Report 

3 Recommendations to Council in terms of sub 
section (3.8) 

4 Examination of quarterly reports 

5 Examination of mid-year reports 

6 Consultation of the public regarding the Annual 
report / Adoption of the public participation plan 

7 Quarterly compliance report. 

8 . Prepare a consolidated report by MPAC to 
Council 

1 . Examination of Financial Statements 

2 . Recommendations to Council in terms of sub 
section (3.8) 

3 . Examination of quarterly reports 

4. Quarterly compliance report 

5 . Prepare a consolidated report by MPAC to 
Council 
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CHAPTER 3: DEPARTMENTAL REPORTING AND SERVICE 
DELIVERY PERFORMANCE 

3.1 OFFICE OF THE MUNICIPAL MANAGER 


The Municipal Manager is the Accounting Officer of the Municipality and is 
responsible for ensuring that the administration is run effectively. He ensures good 
governance within the Institution with the assistance of the Internal Audit and risk 
management unit. 

DEPARTMENTAL OBJECTIVES: 

• To promote a culture of participatory democracy and integration 

• To facilitate the creation of a safe environment for all inhabitants 

• To fast track the spatial, economic and social integration. 

• The office of the Municipal Manager has a total staff complement of 10 
Smployees who are responsible for the various functions within the 
municipality as mentioned previously. The office of the municipal manager 
has the following sections and each of them is assigned a manager: 

The Office of the Municipal Manager is responsible amongst other the following 
functions: 

■ Strategic Planning (Local Economic Development, Integrated Development 
Planning and Performance Planning), 

■ Special Programs, 

■ Youth Development and 

■ Internal Audit and Risk management. 


3.1.1 STRATEGIC PLANNING AND LED UNIT: 

The strategic planning unit is responsible for the Integrated development planning 
and implementation of the Municipality’s Performance Management System as 
aligned to the IDP and to monitor and report progress thereof. Under this 
component is also the function of facilitating local economic development 
initiatives. 

■ THE IDP 

Integrated Development Planning is an approach to planning that involves the 
entire Municipality and its citizens in finding the best solutions to achieve long term 
development. The IDP & PMS unit is tasked to develop and monitor the 
implementation of the Integrated Development Plan (IDP). The document is a 
business plan for the Umuziwabantu area that gives an overall framework for local 
and other spheres of government in a coherent plan, to improve the quality of life 
for all people living in that area. The plan looks at the economic and social 
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development for the Umuziwabantu Municipal area as a whole. The Municipal 
reviewed IDP was adopted on the 25'^ of June 2015 and is openly available for the 
community at the municipal offices. 


- PERFORMANCE MANAGEMENT SYSTEM 

The Municipal Planning and Performance Management Regulations (2001) 
stipulate that a “Municipality’s Performance Management System entails a 
framework that describes and represents how the municipality’s cycle and 
processes of performance planning, monitoring, measurement, review, reporting 
and improvement will be conducted, organized and managed, including 
determining the roles of the different role players’’ 

This is highlighted in the 203/2014 PMS Framework adopted by the Municipality. 
(in Chapter 3, Section 7, Municipal Planning and Performance Management 
Regulations, 2001). 

Umuziwabantu has complied with the said regulations and adopted its PMS 
Framework. Quarterly performance Reviews were conducted throughout the 
financial year under revlew and successfully so. 


LOCAL ECONOMIC DEVELOPMENT: 

• INFORMAL TRADING 

The municlpality successfully launched the Informal trader’s assoclation during the 
2011/2012 financial year. The Committee is tasked with continuously 
communicating with the municipality on matters relating to the informal economy 
within the municipal area. However the Municipality still faces many challenges in 
this section as may informal traders are trading illegally and transgress the 
municipal by-laws. 

An informal trader’s database was created with the view to formalize the informal 
sector. The main informal tradlng site is the taxi rank, which has existing 
infrastructure for informal trading. However, with the increasing volume of informal 
traders and the acceleratlng growth of the munlclpal area and population, the 
municipality has noted that the taxi rank in no longer able to accommodate the 
majority of the informal traders. Other alternative sites have been proposed by the 
chamber as well as the Harding taxi association for both informal traders and taxi 
rank. 


■ COOPERTIVES AND SMME’S DEVELOPMENT 

The Municipality’s LED unit is tasked with the role of creating and facilitating a 
conducive environment for local economic development to take place in a 
sustainable manner. 


46 


As part of its programs is the supporting of Cooperatives and SMME’s within the 
municipal area. In doing so, the LED unit provided guidance through walk-in’s on 
steps to register a cooperative, monitoring of previously funded projects and giving 
feedback to the Municipal Public Accounts Committee as well as site visits with the 
members of the Planning Committee. 


The timber sectors manufacturing project is one of many businesses who have 
been funded by the Municipality. Timber sectors is located in Ward 3 and was 
funded with R120 000 machinery and equipment. The business is currently 
operational. 



TIMBER SECTORS MANUFACTURING 
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WEAVING TRAINING PROGRAMME HANDOVER 


The Municipality also funded a weaving training programme, where crafters from 
all ten wards of Umuziwabantu participated. The programme trained over 80 
crafters. The main objective of this programme was to provide our local community 
with the necessary skills to produce hand made baskets, trays and other products 
in order to earn a living. The total cost of the training programme was R250 000. 
The participants were also provided with a short workshop on how to start 
cooperatives as well as financial management. 




THE HARDING CORNER SHOPPING CENTRE 


- BUSINESS LISENCING 

The Business Act no. 71 of 1991, states that all businesses operating in South 
Africa must have a business license, as per Schedulel item 1 and 2). Functions 
and duties of the business licensing are the legislative mandate assigned to local 
municipalities as per provisions of Section2 (1) (a) of the Business Act. 
Umuziwabantu was granted, amongst other municipalities, the authority to issue 
and refuse Business Licences, as per Gazette 109 of 201 1 , for the period of three 
year with Mr West Thamsanqa Gumede being the licensing authority secretary 
A number of workshops were conducted to inform and educate formal businesses 
on the law. A majority of the formal businesses have complied by applying for 
business licenses. 

The Municipal Council has also adopted the business licensing by-law. 
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The by-law is in the process of being Gazetted for public comments before legal 
action can be taken on those businesses who do not comply with the law. 
Business owners are encouraged to apply for their business licenses and to 
comply with the Business license by-law when gazetting process is complete. 


CHALLENGES FACED BY LED UNIT: 

■ Limited funding 

■ Limited office space 

■ Limited internship opportunities 

■ High levels of illiteracy 

■ Minimal participation of local of chamber of commerce integration of LED and 
technical services projects vs. Procurement policies. 

■ Non- functioning of projects after receiving funding opportunities. 

■ Lack of big corporations to provide employment. 


■ COMMUNITY WORK PROGRAM: 

The Community Work Program is an OUTCOME 9 OUTPUT 3 Programme 
intended to provide an employment safety net. The programme was initiated by 
the Second Economy Project (an initiative of the presidency located in the Trade 
and Industrial Policy Strategies) which is a policy research NGO. The CWP 
program is currently being implemented in 9 Provinces 144 local municipalities. 
KwaZulu Natal has 29 local municipalities implementing the programme and 
Umuziwabantu Municipality is amongst those fortunate municipalities. The 
Umuziwabantu municipality has as at the year ended 30 June 2014, 999 
participants who benefit from the monthly wage received via useful work done 
through the CWP programme. The Community Work Programme objectives are to: 

■ Provide an employment safety net in recognition of the fact that sustainable 
employment solutions will take time and will reach the most marginalised last. 
The CWP provides access to a minimum level of regular work - 8 days pre- 
determined wage rate. 

■ Contribute to Public Good in the development of public assets and services in 
poor communities. 

■ Strengthen community development approaches hence it is an area based 
programme designed at ward level. 

■ Provide work experience, enhance dignity and promote social and economic 
inclusion - targeting the unemployed and/or underemployed people of 
working age. 
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3.1.2 INTERNAL AUDIT UNIT 


Section 165(1) of the Municipal Finance Management Act, states that each 
municipality and each municipal entity must have an internal audit unit. 

The Internal audit unit is an independent, objective assurance and consulting 
activity, designed to add value and improve Umuziwabantu Municipality’s 
operations. It aids the Municipality to accomplish its objectives by bringing a 
systematic, disciplined approach to evaluate and improve the effectiveness of risk 
management, control and governance processes. 

Umuziwabantu Municipality appointed an Internal Audit manager in the Office of 
the MM, and her main functions include amongst others: 

■ Preparing a risk based audit plan and an internal audit program for each 
financial year. 

■ Advising the Accounting Officer and reporting to the audit committee on the 
implementation of the internal audit plan, matters relating to internal audit, 
internal controls, accounting procedures and practices, risk management, 
performance management, loss control and legislative compliance (Including 
the MFMA and Annual Division Act). 


3.1.3 SPECIAL PROGRAMS UNIT 

The Special Programs unit is tasked to advocate and lobby for the development 
and mainstreaming of issues which affect the following vulnerable and previously 
disadvantaged groups: Senior Citizens, People living with disabilities, Women and 
Children. The office also provides support to people living with and/or affected by 
HIV and AIDS as well as Arts and Culture initiatives. 

The Special Programs unit is headed by a Manager who is also the Municipal 
Champion for the Operation Sukuma Sakhe programme. 

HIGHLIGHTS: 

■ OPERATION SUKUMA SAKHE 

The office has contiuously maintained the implementation and functionality of the 
Operation Sukuma Sakhe programme. All Umuziwabantu Municipal wards have 
established war rooms and all are fully functional. 


■ PROVINCIAL GOLDEN GAMES 

Umuziwabantu senior citizens participated in the Provincial Golden Games held at 
the Uthungulu District Municipality. Our participants came home with 3 Cups and 
46 medals. Six of the participants were selected to participate in the National 
Golden Games. 
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2014 / 2015 GOLDEN GAMES PARTICIPANTS 

The Special programs unit prides itself with the local senior citizens of 
Umuziwabantu. They have been vigorously active in sports activities as they have 
participated in the golden Games slnce the establlshment of the Speclal programs 
unit. 
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UMKHOSI WOMHLANGA AT KWA-MACHI 

Statistics from the Department of Heaith have shown that the UGU District 
Municipai area is the highest affected District in KwaZuiu Natal with the HIV/AIDS 
pendamic with Umuziwabantu being the highest within the District itself. 

The Special Programs Unit, in partnership with the department of health and the 
department of Arts and Culture, facilitated a iocal Umkhosi womhianga (Traditionai 
reed dance ceremony), where young giris were encouraged to abstain from sexuai 
activities at a tender age and to take better care of themselves. Amongst the guest 
list, was the wife of King Zweiithini, Undlunkuiu, her Majest the Queen KaMafu of 
the Zuiu Kingdom. 
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Unnkhosi womhlanga at KwaMachi 


3.1 .4 YOUTH DEVELOPMENT UNIT 

The Youth office is responsible for the Institutionalization and mainstreaming of 
youth development programs within Umuziwabantu Municipality as well as the 
promotion of sports activities. 

The office has worked tirelessly in ensuring that the youth of Umuziwabantu is 
encouraged to take care of themselves and ensure sustalnable livellhoods. 
However HIV/AIDS statistics and teenage pregnancy pandemic are soaring high. 
Awareness campaigns and outreach programs in schools have been conducted 
during the financial year under review. 
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PERFROMANCE AREAS INCLUDE: 


■ Mayoral Cup tournament 

■ Administer the Tertiary registration fees bursary. 

■ Grade 12 Career exhibition (Annual) 

■ Moral regeneration outreach programs 



GRADE 12 CAREER EXHIBITION 
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BELOW IS THE LIST OF BENEFINCIARIES FOR THE UMUZIWABANTU MUNICIPAL REGISTRATION BURSARY. 

JULY 2015 

July 2014 


UNIVERSITY OF KWAZULU NATAL 


NO. 

SURNAME 

NAME 

WARD 

REFERENCE NO. 

AMOUNT 

1. 

Zuma 

Simlindile Thembisa 

03 

214566415 

R 3250.00 

2. 

Gavu 

Ayanda Nkosinathi 

08 

213525629 

R 3250.00 


WALTER SISULU UNIVERSITY 


NO. 

SURNAME 

NAME 

WARD 

REFERENCE NO. 

AMOUNT 

1. 

Jali 

Zolani Maxwell 

07 

214039897 

R 5357.50 

2. 

Nciki 

Mbongeni 

02 

214195112 

R 5357.50 


UNIVERSITY OF SOUTH AFRICA 


NO. 

SURNAME 

NAME 

WARD 

REFERENCE NO. 

AMOUNT 

1. 

Shazi 

Nontembiso Petronella 

05 

49167588 

R 301 0.00 

2. 

Mkhize 

Andile 

05 

56254482 

R 2440.00 

03. 

Mthembu 

Thabile Brightness 

02 

56119216 

R 2845.00 

04. 

Khambule 

Nkosinathi 

06 

56122152 

R 3050.00 

05. 

Mjaja 

Yvonne Bongekile 

06 

51407256 

R 3050.00 

06. 

Machi 

Ntombikhona 

06 

51350521 

R 3430.00 

07. 

Majaja 

Siphiwe Joyful 

10 

56572700 

R 3095.00 

08. 

Ndadane 

Thandazile Monica 

04 

56571178 

R 1875.00 

09. 

Ntshulane 

Phumelele Holiness 

10 

55993087 

R 2440.00 

10. 

Machi 

Zamagoba 

06 

47454598 

R 2420.00 

11. 

Thikani 

Nombuso Precious 

06 

50678329 

R 3183.00 

12 . 

Mbotho 

Zoliswa Samkelisiwe 

02 

56185278 

R 3095.00 

13. 

Nyamazana 

Khulekani Erick 

06 

45001898 

R 3920.00 

14. 

Maphumulo 

Londiwe 

01 

55476643 

R 3095.00 

15. 

Dlamini 

Zanele Sinegugu 

01 

55477348 

R 3095.00 

16. 

Shabalala 

Londiwe Ignatia 

09 

56171285 

R 2485.00 

17. 

Shabalala 

Edgar Thembelani 

07 

54447585 

R 3050.00 

18. 

Sigwebela 

Nosibonelo 

08 

56283296 

R 2485.00 


19. 

Dlomo 

Fikile 

03 

55904505 

R 3050.00 

20. 

Nzimande 

Pretty Phindile 

08 

4990081 1 

R 4060.00 

21. 

Ncayiyana 

Pamela Portia 

07 

54507073 

R 2960.00 

22. 

Gumede 

Msawenkosi 

01 

49733206 

R 3050.00 

23. 

Mbuthuma 

Azile Bethwell 

09 

55937713 

R 3045.00 

24. 

Mntungwana 

Nobuhle Prudunce 

08 

49550403 

R 6455.00 

25. 

Mbuthuma 

Thabisile 

09 

54060656 

R 3390.00 

26. 

Mzotho 

Ntombenhle Ruth 

09 

49339532 

R 3050.00 

27. 

Mjaja 

Nkosinathi Emmanuel 

05 

21102759 

R 2000.00 

28. 

Mhlamvu 

Nokuphiwa Vincetia 

06 

51562375 

R 1840.00 

29. 

Jali 

Ndumiso Lancelord 

02 

50189913 

R 2440.00 

30. 

Jali 

Siphelele Owen 

02 

53330714 

R 1265.00 

31. 

Mdunjana 

Princess Sanelisiwe 

05 

56444567 

R 5185.00 

32. 

Jaca 

Sinegugu Happiness 

02 

54064813 

R 2485.00 

33. 

Hadebe 

Nkululeko 

01 

54139368 

R 2700.00 

34. 

Noshwana 

Wicky Ntombifuthi 

01 

44080697 

R 3050.00 

35. 

Jali 

Mondli Samwell 

09 

56455526 

R 3095.00 

36. 

Jali 

Sanelisiwe Miranda 

07 

54189756 

R 2430.00 

37. 

Memela 

Asiphe Innocetia 

08 

55910068 

R 1875.00 


June 2015 


UNIVERSITY OF KWAZULU NATAL 


NO. 

SURNAME 

NAME 

DEGREE/DIPLOMA 

REFERENCE 

NO. 

WARD 

AMOUNT 

1. 

SIKHOSANA 

ZODUMO 

BA-GENERAL STUDIES 

215035347 

01 

R 3250.00 

2. 

NCAMA 

SOLUMUZI PRESSURE 

BACHELOR OF EDUCATION 

214506351 

02 

R 3250.00 

3. 

NTOZAKHE 

BONGINKOSI 

BACHELOR OF MEDICINE 

215007304 

02 

R 3250.00 

4. 

MTEMBU 

SIZWE BRIAN 

BACHELOR OF MEDICINE 

215016588 

02 

R 3250.00 

5. 

JULE 

SBONISO 

B ENVIRONMENTAL SCIENCE 

215033556 

02 

R 3250.00 

6. 

NDLANGISA 

SANDILE CONSOLE 

BACHELOR OF EDUCATION 

215007409 

07 

R 3250.00 

7. 

NGUBO 

LUBABALO MBONGENI 

BACHELOR OF COMMERCE 

213511985 

08 

R 3250.00 

8. 

TABHU 

SAMKELISIWE 

BACHELOR OF EDUCATION 

215043084 

10 

R 3250.00 

9. 

DEWAAL 

CHRISTINE ANNE 

BACHELOR OF EDUCATION 

215035346 

03 

R 3250.00 
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UNIVERSITY OF ZULULAND 

NO. 

SURNAME 

NAME 

DEGREE/DIPLOMA 

REFERENCE 

NO. 

WARD 

AMOUNT 

1. 

CWELE 

BABONGILE 

BACHELOR OF EDUCATION 

201530695 

04 

R 3 500.00 

2. 

ZANGWA 

AMANDA 

BACHELOR OF SOCIAL WORK 

201500877 

10 

R 3 500.00 

3. 

MBUTHUMA 

NOKUPHILA NOSIPHO 

BACHELOR OF SOCIAL WORK 

201305196 

06 

R 3 500.00 

4. 

BILOSE 

SPHAMANDLA 

BACHELOR OF EDUCATION 

201530366 

07 

R 3 500.00 

5. 

MHLAMVU 

LESIPHOCLEMENTINE 

BACHELOR OF LAWS 

201528844 

08 

R 3 500.00 

DURBAN UNIVERSITY OF TECHNOLOGY 

NO. 

SURNAME 

NAME 

DEGREE/DIPLOMA 

REFERENCE 

NO. 

WARD 

AMOUNT 

1. 

JAMA 

NTOMBENHLE 

BACHELOR OF EDUCATION 

21500975 

05 

R 3 500.00 

2. 

NDALENI 

PHINDILE LUCIA 

ND SOMATOLOGY 

21130722 

08 

R 3 500.00 
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3.2 INFRASTRUCTURE AND DEVELOPMENT PLANNING / TECHNICAL 
SERVICES 

The Infrastructure and Development Planning Department is headed by the 
Director: Mr Marek Guzowski. The Director is responsible for providing leasdership 
and strategic direction with regards to housing, roads, storm water, electricity, 
public works and project management administration. He further provides 
guidance to the Council, EXCO and the local community regarding the provision of 
basic Infrastructure services and ensures compliance with all legislative 
requirements. 

During the 2013/2014 financial year the Municipality appointed the Manager: 
Development Planning as well as a Technician for the PMU unit. The performance 
of this department is crucial due to the fact that it is tasked with carrying out 
infrastructure projects such as: Construction and maintenance of roads, rural 
housing development, Electricity, Town planning etc. 



Filling of potholes corner of Murchison and Hancock Street 


3.2.1 PROJECT MANAGEMENT UNIT 


Below is a list of all projects which have been implemented during the term of the current 
Council. 


2014/2015 financial year 


No 

PROJECT 

NAME 

MIG 

APPROVE 

D BUDGET 

WAR 

D 

VILLAGES 

STATUS 

1 

Constructio 
n of 

Santombe 

Sportsfield 

R3, 

771,346.84 

1&2 

Santombe, 

Xambu, 

Mkangala, 

Bozani, 

Mthintanyoni 

Construction 

2 

Constructio 
n of 

Phumza 

Hall 

R2, 

825,880.31 

10 

Phumza, 

Emaxhamini, 

Bhekene 

Construction 

3 

Constructio 
n of 

KwaMlimi 

to 

Emazibukw 
eni Acces 
Road 

R3, 

715,665.01 

7 

Emazibukweni, 

Completed 

4 

Constructio 
n of 

Ntshangwe 
to Ringini 
Access 

Raod 

R 1, 

855,622.92 

6 

Ntshangwe and 
Ringini 

Construction 

DEPARTMENT OF ENERGY AND MINE 

RALS - ELECTRICAL INFILLS 

5 

Electrificati 
on of 

KwaMachi 
and Pisgah 

R 1 0, 487, 
818.85 

10,4,6 

Pisgah, 

Qwebela, 

Langeni, Mjika, 

Nyanisweni, 

Kuphondo, 

Ntshangwe, 

Nhlokoyenkom 

o 

Construction 


As the municipality Council continues to plan ahead, the following projects are 
currently at planning phase in preparation of the 2015/ 2016 financial year which is 
also the last year for the current Council. 


60 


2015/2016 Planned projects 


No 

PROJECT 

NAME 

MIG 

APPROVED 

BUDGET 

WARD 

VILLAGES 

STATUS 

1 

Consfrucfion 
of Bhudlu 
Access Road 
and Bridge 

R 

7,626,211.07 

9 

Bhudlu, and EC 

Planning 

2 

Consfrucfion 
of Sunrise 
Communify 
Hall 

TBA 

5 

Ngunjini, 

M]a]a,Mbangweni, 

Nongidi 

Planning 

3 

Upgrade of 
Gallaway 

Sfreef 

TBA 

3 

Harding Town 

Planning 

4 

Erecfion of 
high masfs af 
Elangeni, 
Esikhule, 
Chingweni 

TBA 

4 

Elangeni, Esikhule, 
Ocingweni, 

Planning 

DEPARTMEN 

TOFENERGY AN 

D MINERALS - ELECTRICAL INFILLS 

5 

Elecfrificafion 

of 

KwaMbofho 

TBA 

2 

KwaMbofho 

Planning 


The infrastructure in the Harding Town area has improved over the years. In 
general the roads have been a priority as they have deteriorated over the years 
thus, over the years they have required much financial investment in order to 
achieve satisfactory standard. However many roads are still in a dire state, such 
as the Mbizana and Umzimkhulu roads which connect to Harding as they have 
ben left unattended for too long. Many engagements with the Department of 
Transport have transpired in an attempt to ensure that these roads are priorititzed 
for revival in the near future. This should unleash the great potential of the town 
and attract more private investors to invest in the harding area. 

Furthermore, the revival of the rail network seems the most obvious solution to 
increase the life span of the road network. 

Maintenance of Roads 

Road maintenance was also a top priority during the year under review as many of 
our roads within the Harding CBD area were maintained through the filling of 
potholes, and re-painting of road marks. 
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KwaMlimi to Emazibukweni Acces Road 
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Construction of Phumza Community Hall 
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Linvingstone and Hancock Street and Street lights 
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Mbuthuma to KwaJali Access road 
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Cllr SW Vethe (Ward6) and the Mayor, Cllr D Nciki filling pothoies 


Great strides have been made in an attempt to improve the infrastructure in of our 
area, however many chalienges are still faced by the responsible department 
which hinder with and on many occasions deiay the project completions and 
processes. 

Some of the chaiienges faced in the roads projects are: 

■ Inadequate storm water drainage 

■ High water table 

■ Inadequate storm water management 

■ Inadequate pavement 

■ Inadequate road maintenance 

■ Budget constraints 

■ Lack of staff capacity 


3.2.2 HOUSiNG PROJECTS 

Although the municipality has seen improvements in the housing projects, during 
the year under review, it saw a few chaiienges hinder with the successfui 
impiementation of housing projects. There were delays in the commencement of 
the KwaMazakhele low cost housing project due to the slow bulk infrastructure 
project which was faciiitated by the District municipaiity. 
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Housing Projects: 

■ KwaMbotho low cost housing project 

■ KwaFodo low cost housing project 

■ KwaJali low cost housing project, which has been completed. 

■ Bashaweni low cost housing projects, which was also completed in the 
previous financial year. 

Challenges faced: 

■ Approval process which takes long 

■ Resignation of the building control officer which was a challenge as there 
was huge work backlog. 

■ Provision of bulk water infrastructure service which delays construction. 

■ Implementing agents financial challenges impact negatively on 
implementation. 
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3.3 FINANCE / TREASURY DEPARTMENT 


The Umuziwabantu Municipality’s treasury department was headed by a Chief 
Financiai Officer who is responsible for providing leadership and guidance in aii 
treasury activities, ensuring compliance with all acts and legal prescripts required 
for accurate reporting to all stakeholders.. 

The finance department is responsibie for the functions of supply chain, 
expenditure, revenue, and budget and reporting as follows; 


3.3.1 DEPARTMENTAL FUNCTIONS 
Supplv Chain Manaaement: 

This unit is mainiy responsible for the following functions: Tenders, Quotations and 
suppliers database. 

Expendlture Manaqement: 

This expenditure unit is responsibie for payments and remunerations. 

Revenue Management: 

The revenue unit is primariiy responsible for tariffs, biiiing, rates, credit controi, 
debt coilection, cash receipts and banking, customer care and insurance. 

Budqet and Reportinq: 

This unit is responsibie for the following functions: Budgeting and reporting, cash 
management, reconciiiation, annuai financiai statements, management accounts 
and financial systems. 


The Municipality has the following financial policies in place: 

• Supply Chain Management Poiicy 

• Credit Poiicy 

• Debt Coiiection Policy 

• Asset Management Poiicy 

• Property Rates Poiicy 

• Salary Policy 


3.3.2 SUPPLY CHAIN MANAGEMENT INSTITUTIONAL ARRANGEMENTS 
Policy & Procedures Development & Implementation 

The council developed its poiicy in line with the Suppiy Chain Management 
regulations issued by National Treasury. 
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The National Treasury developed a generic supply chain management policy which 
was amended to suit the needs of the municipality. The policy was then presented to 
Council and adopted on 29 May 2013 with the effective date being 1 July 2013. 

The Provincial Treasury regularly reviews the supply chain management policies of 
municipalities in order to ensure that they comply with the relevant amendments to 
legislation. 

Changes to the policy will be made as and when required. The policy has been fully 
implemented. 


EMPLOYEE RELATED COSTS 



■ Councillors 


■ S 56 & 57 Managers 

■ Municipal Staff 


CHALLENGES FACED: 

The municipality faces budget constraints in having a fully-fledged structure as 
envisaged by the legislation. The Municipality also faces the challenge of retaining 
experienced staff. 
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3.3.3 AUDIT OPINION 


It is with great pride to mention that after seven years of maintaining an unqualified 
audit opinion, the Municipality has for the year under review received a clean audit 
opinion. This has been a great success for the municipality as it is the very first 
clean audit it has received. It has also shown the great work done by the Council in 
leading the administration of the institution. 
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3.4 CORPORATE SERVICS DEPARTMENT 


The Corporate Services department is headed by the Acting Director: Corporate 
services who is the accounting officer as well. The posltlon of the corporate 
serviced directorate has been vacant during the financial year under review. The 
municipality however is in a process of advertising and appointing a new head of 
department for the department. The department has two extended managers the 
human resources manager and the Administration and Auxiliary Services 
manager. 

3.4.1 HUMAN RESOURCES UNIT: 

During the 2013/2014 the Human Resource management component consisted of 
the Manager and Human resource intern. Amongst other day to day Human 
resource work and as means to promote healthy working conditions, the office also 
facilitated numerous employment assistance programs. These programs are 
aimed at providing information on matters as medical aid schemes, the importance 
of regular medical examinations, financial health and planning etc. 



2015 Employee Wellness 
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3.4.2 ADMINISTRATION AND AUXILLARY SERVICES: 


The Administration unit is headed by the Manager Administration whose 
responsibility is to lead the secretarlat section. This section is responsible for the 
circulation of agenda’s and minutes of portfolio committees, registry and filling. 

3.4.3 ICT: 

The Municipality has had a crippled ICT unit due to the high staff turnover during 
the financial year under review. The municipality is currently utilising the services 
of the Harding library cyber cadet for ICT. The ICT unlt Is responsible for the 
maintenance of the Municipal website, continuous back up (server), facilitating an 
active internet and intranet system etc. 
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3.5 COMMUNITY SERVICES DEPARTMENT 


Amongst many achievements made during the year under review, the municipality 
also established a new directorate. The Community Serviced Department is 
headed by the Director, Mr West Gumede and departmental functlons Include: 

■ Trafflc control and traffic management 

■ Law enforcement 

■ Parks and Gardens 

■ Solid waste removal and management 

■ Parks and Gardens 

■ Infrastructure maintenance 

■ Building maintenance (Community facilities) 

■ Library services 



Harding Recreational Park 


Library Services: 

The Harding library has been functioning relatively well, however it is now faced 
with the challenge of belng too small to accommodate Its patriots as they have 
increased over the years. Although this is a challenge, it is also a delight as more 
people, and in particular learners, are using this facility and its services even more. 
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On the 1rst of October, the library hosted the storytelling and heritage festival 
together with the Department of Education and Dr Gcina Mhlophe. The main aim 
of this festival was to emphasis the Literacy as it was literacy month in September 
and to encourage schools to involve the learners in reading and telling stories. The 
Gcinamasiko and Heritage Foundation founded by Dr Gcina Mhlophe then 
donated books for 10 schools around Harding together with ELITIS (Education 
Library Information and Technology Services). 



Reading programme with Ms Gcina Mhlophe 
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CHAPTER TOUR 


ANNUAL SERVICE DELIVERY PERFORMANCE INFORMATION 


OFFICE OF THE MUNICIPAL MANAGER 

Bas 

elin 

e 

ANNUAL PERFORMANCE REPORT AS THE YEAR ENDING 30 JUNE 

2015(01,2,3 AND4) 

Actua 

i 

Achie 

ved 

for 

the 

Year 

Means 

of 

verific 

ation 

Budget 

IDP, PMS, LED, YOUTH, SPECIAL 
PROGRAMMES, PUBLIC 

PARTICIPATION & NTERNAL AUDITNG 

QUARTER 1 

QUARTER 2 QUARTER 3 

QUARTER 4 

Challen 

ges 

faced & 
Planne 
d 

correct 

ive 

actions 

Nation 
al Key 
Perfor 
mance 
Area 

Strateg 

ic 

Objecti 

ve 

Performa 

nce 

measure/ 

Indicator 

Projecte 
d Annuai 
Target 

Projecte 

d 

Actual 

Proje Actu 
cted al 

Proje 

cted 

Actual 

Proje 

cted 

Actual 

OFFICE OF THE MUNICIPAL MANAGER 

Local 

Econo 

mic 

Develo 

pment 

Local 

Economi 

c 

Develop 

ment 

and 

promoti 

on 

Review of 

the LED 
strategy 

Date of 
adoption 
of the LED 

reviewed 
strategy by 
council by 

30 

December 

2014 

N/A 

N/A 

N/A 

30- Targe 
Dec- t has 

14 been 
revise 
d to 

30 

June 

2015 

N/A 

N/A 

30- 

Jun- 

15 

NOT 

ACHIEV 

ED 

The 
tender 
was re- 
advertis 
ed due 
to the 
withdra 
wal of 
the 

appoint 

ed 

service 

provider 

who 

after 

thoruou 

ghly 

reviewi 

ng 

scope 
of work 

Not 

achiev 

ed 

Target 

has be 

revise 

d and 

planne 

d for 

compl 

etion 

by 30 

June 

2015. 

in the 

next 

financi 

al 

year. 

R780 

000, 00 / 
Project 
cost = 
R350 
000,00 









Local 

Econo 

mic 

Develo 

pment 

Develop 

a 

municip 
al LED 
Funding 
policy 

Date of 
adoption 
of the 
funding 
policy 

30-Jun-15 

N/A 

By 30 

June 

2015 


N/A 







believe 
d he 
had 
underq 
uoted. 




Achie 

ved 

N/A 

N/A 

N/A 

N/A 

The 

office 

attempt 

ed 

twice to 
facilitat 
e a 

worksh 
op on 
the 
policy 
as a 
Council 
resoluti 
on 

which 

was 

taken 

upon 

the 

adoptio 
n of the 
policy. 
Howeve 

r 

attenda 

nce 

was 

very 

poor 

and the 

worksh 

op was 

attempt 

Achie 

ved 

Copy 

of 

policy 

and 

Counci 

I 

resolut 

ion 

N/A 


77 









Local 

Econo 

mic 

Develo 

pment 

Registra 
tion of 
formal 

business 

and 

issuing 

business 

licences 

Number 

business 

licences to 

be issued 

20 

Business 

Licences to 

be issued 

5 

5 

0 






ed 

twice. 

The 
worksh 
op took 
place 
on the 
24th of 
June 
2015 




5 

3 

5 

0 

The 

3 of 

Copies 

N/A 





LED 

20 

of 






unit 

target 

renew 






curently 

ed 

ed and 






does 


new 






not 


busine 






have 


ss 






the 


license 






effecien 


s 






t 

capacit 
y to 


issued. 






manage 

the 








Busines 

s 

licensin 

g 

activitie 
s. The 
office 
also 
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Local 

Econo 

mic 

Develo 

pment 

Job 

creation 

& 

poverty 

alleviati 

on 

Number of 

jobs 

created 

through 

CWP 

program. 

1000 

employme 

nt 

opportunit 

ies 

999 

1000 

978 


1000 


1000 


realises 

that 

targets 

set are 

not 

smart 

and 

Further 

more 

many 

busines 

ses 

have 

transgr 

essions 

which 

prevent 

the 

municip 
ality in 
issuing 
busines 
s 

licenses 


1000 


1000 


1135 


The 

progra 

m is still 

experie 

ncing 

high 

dropout 

levels. 


Achie 

ved 


Site 

report 


N/A 
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Instituti 

onal 

develop 

ment & 

municip 

al 

transfor 

mation 

Conduct 

ing 

Quarterl 

y 

Perform 

ance 

Reviews 

Number of 

reviews to 

be 

conducted 

4 

Quarterly 
performan 
ce reviews 

4 

Presentati 

r >1 th 

on of 4 
quarter 
report to 
EXCO 

Achiev 

ed 

Local 

Econo 

mic 

Develo 

pment 

Provide 

capacity 

building 

through 

training 

Number of 

training 

programm 

es 

attended 

SMME's/C 

O'OPS 

6 training 
programm 

es to be 

organised/ 

Attended 

15 

0 

1 


1 Achie 
ved 


2 0 


1 

Achiev 

ed 

1 

Actual 

N/A 

Achie 

ved 

Minute 

s of 

2013/1 

4Q4 

perfor 

mance 

review 

s 

PMS 

vote 

2 

0 

2 

0 

Planne 

d 

training 
s had 
been 
postpon 
ed 

becaus 
e to 
accom 
modate 
the 

approva 

I LED 
funding 
policy / 
guidelin 
es as 
well as 
budget 
constrai 
nts. 

Office 

propose 

s 

adjustm 
ents of 
targets. 

1 of 6, 
Not 
achiev 
ed 

Attend 

ance 

registe 

rs 

Expendit 
ure of 
R198 

000 
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Instituti 

onal 

Develo 

pment 

& 

Municip 

al 

transfor 

mation 

Promote 

participa 

tive, 

facilitati 

ve and 

account 

able 

governa 

nce 

2013-2014 

Annual 

Report 

(draft) 

presented 

to 

relevant 

committee 

before 
adoption 
by Council 

Annual 
Report 
tabled to 
Council by 
30 January 
2015. 

23- 

Jan- 

14 

Presentat 
ion of 
draft 
annual 
report to 
MANCO 

Target 

achiev 

ed. 

Draft 

Annual 

report 

presen 

ted to 

MANC 

0 on 
the 

Sep 14 

Instituti 

Develop 

2013- 

BY 30 

23- 

N/A 

N/A 

onal 

ment of 

2014 

January 

Jan- 



Develop 

the 

Annual 

2015 

14 



ment 

2013/14 

Report 





and 

Annual 

Presented 





Municip 

Report 

to Council 





al 


for 





transfor 


adoption 





mation 








N/A 

N/A 

NA 

N/A 

N/A 

N/A 

Achie 

Minute 

N/A 







ved 

s of 
MANC 

0 

meetin 

g 


To be 

N/A 

27-Jan- 

27- 

N/A 

N/A 

Achie 

Copie 

N/A 

table 


15 

Jan- 



ved 

of 


d on 



15 




Counci 


the 







1 


27‘V 







Extract 


Will 









be 









report 
ed in 









third 

Quart 

er 
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Instituti 

onal 

Develo 

pment 

& 

Municip 

al 

transfor 

mation 

Prepare 

Annual 

Perform 

ance 

Informat 

ion to 

AG& 

COGTA 

& 

Treasury 
by 31 
August 
2014 

Submissio 

n of the 
adopted 

AP 

Informatio 

n to AG & 

COGTA & 
Treasury 

Date of 

submissio 

n 

informatio 
n(by 31st 
Aug 2014 

31- 

Aug- 

14 

31-Aug- 

14 

01- 

Sep-14 

NA 

N/A 

N/A 

N/A 

N/A 

N/A 

NA 

Not 

Achie 

ved 

Proof 

of 

submis 

sion 

N/A 

Instituti 

Ensure 

Conductin 

4 

4 

1 

1 

1 

1 

1 

1 

1 

1 

N/A 

Achie 

Minute 

PMS 

onal 

continu 

g 

Quarterly 











ved 

s of 

Vote 

Develop 

ous 

Quarterly 

performan 












meetin 


ment 

monitori 

Performan 

ce reviews 












gs 


and 

ng of 

ce 

/ 














Municip 

OPMS 

Reviews 

1 Review 














al 

perform 


per 














transfor 

ance 


quarter 














mation 

















Instituti 

continu 

Review of 

Date 

30- 

30-JUI-14 

27- 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Achie 

Counci 

N/A 

onal 

ous 

the PMS 

adoption 

Oct- 


Aug- 








ved 

1 


Develop 

monitori 

Policy 

of the 

13 


14 









resolut 


ment 

ng of 

Framewor 

framework 












ion 


and 

OPMS 

k 

by Council 














Municip 

perform 


by 30 July 














al 

ance 


2014. 














transfor 

















mation 
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instituti 

onal 

develop 

ment & 

municip 

al 

transfor 

mation 

2013- 

2014 

OPMS 

Reviews 

(SDBIP) 

Submissio 

n of Mid 

Term 

Performan 
ce Report 
by 25 Jan 
2014 to 

Council 

25-Jan-15 

23- 

Jan- 

14 

N/A 

N/A 

N/A 

N/A 

27- 

Jan- 

15 

27-Jan- 

15 

N/A 

N/A 

N/A 

Achie 

ved 

Proof 

of 

submis 

sion 

N/A 

instituti 

OPMS 

2015/16 

Date of 

24- 

By 30 

24- 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Achie 

Proof 

N/A 

onal 

Planning 

SDBIP 

adoption 

Jun- 

June 14 

Jun-14 








ved 

of 


develop 


Presented 

of 

14 











submis 


ment & 


for 

the2015/2 












sion to 


municip 


Adoption 

016SDBIP 












Mayor 


al 


by 30 June 

BY 30 June 














transfor 


2014 

2015 














mation 























2024/0 

















6/14 











Instituti 

OPMS 

Ensure 

Performan 

30- 

By 31 

Achie 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Achie 

Copies 

N/A 

onal 

Planning 

complianc 

ce 

Jul- 

July 

ved 








ved 

od S56 


develop 


e with 

contracts 

14 











&67 


ment 


Section 57 

are signed 












perfor 


&munici 


of the 

by 3f‘july 












mance 


pal 


MSA. 

2014 and 












contra 


transfor 



submitted 












cts 


mation 



to COGTA 














Instituti 

Develop 

Complete 

Compile 

29- 

27-Aug- 

27- 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Achie 

Copy 

N/A 

onal 

the IDP 

d IDP 

and adopt 

Aug- 

14 

Aug-15 








ved 

of 


develop 


process 

the 

13 











Counci 


ment & 


plan by 

process 












1 


municip 


date-30 

Plan& 












approv 


al 


Sept 2014 

submit to 












al / 
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transfor 

mation 


/ 

Ensure 
complianc 
e of 

section27 

&28 of 
the MSA. 

COGTA for 

comments 

/ 












Extract 


Good 

Governa 

nce & 
public 
Particip 
ation 

Organise 

sports 

develop 

ment 

program 

mes 

Hosting of 

annual 

sport 

developm 

ent 

programm 

es 

Sport 
Programm 
e Mayoral 
Cup 

Games 

Final 

s 

held 

on 7 

&8 

May 

2014 

N/A 

N/A 

N/A 

N/A 30- 

Jun- 
15 

13-Jun- 

15 

N/A 

N/A 

N/A 

Achie 

ved 

N/A 

N/A 

2"^ Sport 
Programm 
e SALGA 

Games 

Dec- 

13 

N/A 

N/A 

Dec- 

14 

11-14 N/A 

Dece 

mber 

2014 

N/A 

N/A 

N/A 

Althoug 

h 

Umuziw 
abantu 
particip 
ated in 
the 

SALGA 

games. 

Not 

many 

codes 

were 

part of 

the 

games 
due to 
poor 
training 

Achie 

ved 

Report 

Expendit 
ure of 
R174 

000 
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Good 

Governa 

nce & 
public 
particip 
ation 

2015- 

2016 

IDP 

docume 

nt 

adopted 
by the 

30 June 

2015 

Convene 
IDP/Budge 
t road 

shows 

13 Road 

shows 

conducted 

10 

3 

(Consultati 
ve)Road- 
shows by 

31 Dec 

2014 

Achiev 

ed 


N/A 


as a 

result of 

infrastru 

cture 

challen 

ges in 

the 

Netball 

court. 


N/A 


N/A 


IDP 

AND 


Budg 

et 

Road 

shows 


10 


Attenda 

nce by 

Sector 

depart 

ments 

is still 

relativel 

y poor, 

althoug 

h this 

financia 

I year 

there 

has 

been 

improve 

ments. 

Matter 

will be 

address 

ed in 

the next 


Achie 

ved 


Attend 

ance 

registe 

rs and 

minute 

s 


Public 

participat 

ion1234 


IDP 


forum 

meeting 
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Good 

governa 

nce and 
public 
particip 
ation 

Support 
of young 
people 
through 
Provisio 

n of 
tertiary 
registrat 
ion. 

Final date 

of 

approval 

of 

beneficiar 
y list by 
council/Co 
mmittee. 
(Semester 

1) 

(Semester 

2) 

By 30 
January 

2015 

By 30July 
2014 

July 

2013 

/ 

Janu 

ary 

2014 

Approval 

of 

semester 

1 list 

Achiev 

ed 

(43 

benefic 

iaries) 

N/A 

N/A 
to be 
report 
ed in 

Srd 

Quart 

er 

30- 

Jan- 

15 

Benefia 

ries 

Approv 
ed by 
Council 

N/A 

N/A 

N/A 

N/A 

N/A 

Copy of 
Council 
resolutio 
n 


Youth 

develop 

ment 

outreac 

h 

program 

Number of 
School 

Visited 

and 

Number of 

Road 

show 

(outreach) 

conducted 

4 

Programs 

planned 

3 

1 

Outrea 

ch at 

Siyaph 

ambili 

High 

School 

1 

Outre 

ach 

at 

Mbusi 

and 

Mdla 

ngath 

i High 

Scho 

ols 

1 

Career 
Semina 
r in 

partner 

ship 

with 

MUT 

1 

1 

3 day 
Career 
seminor 
in 

partner 

ship 

with 

WSU 

Achie 

ved 

2 

outrea 

ch 

progra 

ms 

Attend 

ance 

registe 

rs 

N/A 


To 

organise 

Career 

Exhibitio 

n in 

partners 

Number of 

Schools 

Attending 

Career 

Exhibition 

14 High 
Schools 

N/A 

N/A 

N/A 

N/A 

N/A 

14 

High 

scho 

ols 

14 High 

shcools 

attende 

d the 

career 

EXPO 

N/A 

N/A 

N/A 

Achie 

ved 

N/A 

N/A 
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hip with 
DoE 
















Awaren 

ess 

campaig 

n on 

Drug 

and 

Substan 

ce 

abuse. 

Number of 

planned 

campaigns 

1 

campaign 

scheduled 

/ 

1 

N/A 

N/A 

N/A 

N/A N/A 

N/A 

1 

1 

Poor 

partner 

sing 

with 

other 

Govern 

ment 

depart 

ments 

Achie 

ved 

N/A 

N/A 

Good 

governa 

nce and 
public 
particip 
ation 

Conveni 
ng of 
the 
youth 
seminar 

to 

properly 

plan 

youth 

program 

mes 

Date of 

the Youth 

Seminar 

30-Dec-14 

N/A 

n/a 

n/a 

By 

30 

Dec 

14 

Not 

achie 

ved 

N/A 

N/A 

Facilit 

ating 

of 

youth 

semin 

or 

Not 

achieved 

Poor 

plannin 

g- 

Not 

achiev 

ed 

N/A 

N/A 

Good 

governa 

nce and 
public 
particip 
ation 

Coordin 

ate 

Sport 

Council 

program 

s 

Number of 
planned 
Sport 
council 

programm 

es 

3 

3 

1 

Hostin 

g of 

district 

Ciub 

develo 

pment 

tourna 

ment 

on the 

4<h 

Octobe 

N/A 

N/A 1 

0 

1 

0 


1 

Sports 

Counc 

il 

progra 

m: 

Target 

not 

achiev 

ed 

N/A 

N/A 
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r14 










Proper 
planning 
of youth 
program 

mes 

through 
develop 
ment of 

a Youth 
develop 
ment 

Framew 

ork. 

Adoption 
of the 
youth 
developm 
ent 

Framewor 

k. 

30-Jun-15 

N/A 

N/A 

N/A 

N/A 

N/A N/A 

N/A 

30- 

Jun- 

15 

NOT 

ACHIEV 

ED 

N/A 

NOT 

ACHI 

EVED 

N/A 

N/A 

Coordin 

ate 

Youth 

Council 

program 

mes 

Number of 
planned 
youth 
council 

programm 

es 

4 

4 

1 

Peer 

educat 

or's 

Worksh 

op was 

hosted 

on 18- 
22/08/ 
2014 

N/A 

N/A 1 

1 

ACHIE 
VED ( 
CAREE 

R 

SEMIN 

OR 

WITH 

MUT) 

1 

ACHIEV 
ED (3 
DAY 
CAREE 

R 

SEMINO 

R WITH 
WSU) 

N/A 

Peer 

Educa 

tor’s 

works 

hop 

N/A 

N/A 

SPECIAL P 

ROGRAMS UNH 


Good 

governa 

nce and 
public 
particip 
ation 

To 

ensure 

prioritis 
ation of 

needs of 

the 

vulnerab 

Number of 

planned 

programs 

facilitated 

3 

4 

N/A 

N/A 

1 

Educ 

ation 

and 

subst 

ance 

abus 

e 

1 

1 

(DISSA 

PARLI 

AMENT 

SESSI 

ON) 

1 

2( 

DISSA 

IN ARTS 
& 

LIFESKI 

LLS 

WORKS 

N/A 

Achie 

ved 

Attend 

ance 

registe 

r 
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le 

groups. 

/ 

Facilitat 

e and 

coordina 

te 

disabilit 

y 

program 

s 







camp 

aign 




HOP) 





Good 

governa 

nce and 
public 
particip 
ation 

Facilitat 

e and 

coordina 

te 

Gender 

program 

s 

Number of 

planned 

programs 

facilitated 

4 


1 

Parenti 

ng 

skills 
campai 
gn at 
Elim 
Clinin 

1 

16 

days 

of 

activi 

sm 

1 

(Men's 

regener 

ation 

progra 

m) 

1 

1 

(WOND 

ER 

BACK 

COOKE 

R 

PROGR 

AM) 

N/A 

Achie 

ved 

Report 

to 

portfoli 

0 

Comitt 

ee 


Good 

governa 

nce and 
public 
particip 
ation 

Facilitat 

e and 

coordina 

te 

HIV/AID 

S 

program 

s 

Number of 

planned 

programs 

facilitated 

4 


1 

Aware 

ness 

campai 

gn and 

Partici 

pated 

in the 

Reed 

dance 

cerem 

ony. 

1 

Anti- 1 

stigm 
a & 
defau 

It 

camp 

aign 

1 MMC 
during 
easter 
holiday 

1 

Mother 
to child 
transmis 
sion 

Awarene 

ss 

Campain 

g 

N/A 

Achie 

ved 

Report 
s to 
portfoli 

0 

commi 

ttee 
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Good 

governa 

nce and 
public 
particip 
ation 

Facilitat 

e and 

coordina 

te 

Senior 

Citizens 

program 

s 

Number of 

planned 

programs 

facilitated 

3 


1 

Provin 

cial 

Golden 

Games 

N/A 

N/A 1 

0 

1 

Senior 

Citizen 

Commun 

ity 

dialogue 

& 

intergen 

erational 

dialogue. 

N/A 

2 

Portfoli 

0 

commi 

ttee 

report 


Good 

governa 

nce and 
public 
particip 
ation 

Impleme 

ntation 

and 

monitori 
ng of 
Operatio 

n 

Sukuma 

sakhe 

program 

s 

Submissio 

n of LTT 
reports . 

10 

N/A 

3 

3 

1 

3 

3 

2 

3 

3 

Poor 
attanda 
nce by 
Senior 
manage 
rs from 
Govern 
ment 
Depart 
mentes 

Achie 

ved 

Consol 

idated 

LTT 

Report 

N/A 

im 

FERNAL AUDIT A 

ND RISK MANAGEMENT 

Instituti 

onal 
develop 
ment & 
municip 
al 

transfor 

mation 

To 

ensure 

that the 
organiza 
tions 

finances 

are 

manage 

d 

sustaina 
bly / 

1 Risk 

assessmen 

t exercise 
done by 

30 June 

2015 

1 risk 

assessmen 

t exercise 
planned 
for the 
financial 

year 

1 

1 

Postpo 
ned to 
fourth 
Quarte 
r. 

1 Risk 

Asses 

sment 

exerci 

se 

plann 

ed 

Achie 

ved. 

N/A 

N/A 

N/A 

N/A 

N/A 

Risk 

asses 

sment 
works 
hop 
on 16 
Jan 

15 

Risk & 
control 

assess 

ment 

report. 
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Conduct 

risk 

assessm 

ents for 

the 

municip 

ality 
















Instituti 

onal 
develop 
ment & 
municip 
al 

transfor 

mation 

Conduct 

risk 

assessm 

ents for 

the 

municip 

ality 

Rick 

committee 

meetings 

held 

4 

N/A 

1 

0 

1 

0 1 

1 

1 

0 

Risk 

assess 

ment 
meeting 
s on 
hold to 
allow 
for the 
worksh 
op to be 
conduct 
ed first. 


Attend 

ance 

registe 

rs and 

Minute 

s of 

meetin 

gs 

N/A 

Instituti 

onal 
develop 
ment & 
municip 
al 

transfor 

mation 

Conduct 

risk 

assessm 

ents for 

the 

municip 

ality 

Risk 

reports 

submitted 

to Audit 

Committe 

e 

4 

N/A 

1 

0 

1 

0 1 

1 

1 

1 

Awaited 

risk 

assess 

ment to 
be 

conduct 
ed first. 

Not 

achiev 

ed 

N/A 

N/A 

Instituti 

onal 
develop 
ment & 
municip 
al 

transfor 

mation 

Prepare 
a risk 

based 

audit 

plan 

Developm 
ent and 
approval 
of 

operation 
al Internal 
audit plan 

Approval 
of audit 
plan by 
audit 

committee 
by 30 Sep 

14 


By 30 
Septembe 
r 14 

A 

Syear 
Audit 
plan 
was 
approv 
ed on 
the 19 
Dec 13 

N/A 

N/A N/A 

N/A 

N/A 

N/A 

N/A 

ACHI 

EVED 

N/A 

N/A 
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Instituti 

onal 
develop 
ment & 
municip 
al 

transfor 

mation 

Ensure 

audit 

committ 

ee 

function 

ality 

through 

provisio 

n of 

reports 

Number of 
reports to 
be 

submitted 

to the 

Audit 

Committe 

e 

4 

4 

1 

1 

1 

1 1 

1 

1 

1 

N/A 

Achie 

ved 

Copies 

of 

reports 


Instituti 

onal 
develop 
ment & 
municip 
al 

transfor 

mation 

Attend 

all audit 

committ 

ee 

findings 

% of audit 

committee 

findings 

resolved 

100% 


100% 

0 

100% 

0 100 

% 

0 

100% 

Approxi 

mately 

75% 

18 

findings 
, 13 

resolve 
d and 5 
not 

resolve 

d. 

Not 

achiev 

ed 

(75%) 

Interna 

1 audit 
report 

N/A 

Instituti 

onal 
develop 
ment & 
municip 
al 

transfor 

mation 

Internal 

audit to 
produce 
perform 

ance 

reports 

and 

submit 

to AC 

Number of 
internal 

audit 

reports on 
performan 
ce to be 

submitted 

to audit 

committee 

4 

4 

1 

1 

22- 

Aug-14 

1 

1 

1 

1 

1 

0 

N/A 

NA 

N/A 

N/A 
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CORPORATE SERVICES 

DEPARTMENT 

ANNUA 

L 

TARGE 

T 

Base 

line 

ANNUAL PERFORMANCE REPORT FOR THE YEAR ENDING 30 JUNE 2015 
(Q1,2,3,AND4) 

Actual 
achiev 
ed for 
the 

yearN/ 

AN 

Means of 

verificatio 

n 

Bud 

get 

by 

vote 

HUMAN RESOURCES 
MANAEMENT, 

ADMINISTRATION & ICT 

QUARTER 1 

QUARTER 2 

QUARTER 3 

QUARTER 4 

CHALLEN 

GES/ 

REASQNS 

FQR 

DEVIATIQ 

N 

National 

Key 

Perform 

ance 

Area 

Strategic 

Objective 

s 

Perform 

ance 

Indicator 

s 

Proje 

cted 

Actua 

1 

Proje 

cted 

Actual 

Proje 

cted 

Actual 

Proje 

cted 

Actual 

Municip 

al 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 

Monitor 

the 

Budget 
spent on 
Municipa 

1 training 
for the 
impleme 
ntation 
of Work 
Skills 

Plan. 

Percenta 
ge spent 

100% 

24% 

25% 

0 

25% 

37% 

25% 

0% 

25% 

0 


37% 

BURS 

AY/ 

22% 

TRAINI 

NGS 



Submissi 

on of 

employm 

ent 

equity 

report 

Date of 
submissi 
on of 
report 

30-Sep- 

14 

30- 

Sep- 

13 

30- 

Sep- 

14 

N/A 

01- 

Oct- 

14 

achiev 

ed 

N/A 

N/A 

N/A 

N/A 

Employme 
nt Equity 
reports 
must be 
submitted 
with EEP, 
therefore 
submiccio 
n made on 
the 1 of 
October 1 4 
is nulivoid 

Achiev 

ed 

Submission 
s are dne 
on line, 
therefore 
DOL does 
not provide 
acknowlwd 
gements 
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due to this 
rule. 




Capacity 

building 

of 

Municipa 

1 staff 

through 

training 

Number 

of 

beneficia 

ries 

(staff) of 

bursary 

Fund 

3 

3 

3 

2 

n/a 

2 

benefic 

iaries 

approv 

ed thus 

far. 3 

applica 

tions 

pendin 

gap. 

1 

2 

N/A 

n/a 

Policy has 
not 

beenworks 
hopped for 
employees 
, therefore 
they do not 
understan 
d the 
process. 

4 

Approval 

letters 

(copies) 

Burs 

ary 

Review 
of the 
Municipa 

1 

Organogr 

am 

Date 

adotion 
of the 

organogr 
am by 30 
Septemb 
er 2014 

30-Sep- 

14 


30- 

Sep- 

14 

Not 

achie 

ved, 

target 

revise 

d for 

30 

Dece 

mber 

2014 

Revis 

ed 

date - 
30 

Dec 

2014 

Achiev 

ed 

N/A 

N/A 

N/A 

N/A 

Staff 

capacity / 
Acting IT 

Target 

not 

achiev 

ed, 

howev 

er 

revised 

target 

achiev 

ed 

Copy of 
Counicl 
resolution 


Facilitatio 
n of 
policy 
develpm 
ent and 

or review 

Date 

adoption 

and 

review of 
municipal 
policies 

30-Sep- 

14 


30- 

Sep- 

14 

Not 

Achie 

ved 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 


Not 

achiev 

ed 

Copy of 
Council 
resolution 

N/A 
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Ensure 

continuo 
us health 
and 
safety 
environm 

ent 

within 

the 

municipa 

lity 

Physical 

wellness 

program 

aligned 

with 

World 

AIDS day. 

01-Dec- 

14 

01- 

Dec- 

13 

N/A 

N/A 

30- 

Dec- 

14 

N/A 

N/A 

N/A 

N/A 

Achieve 

d 

N/A 

ACHIE 

VED 

COPY OF 
REPORT 


Municipa 

1 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 

Employe 

e 

wellness 

programs 

Financial 

wellness 

ONE 

ONE 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

1 

April 

N/A 

ACHIE 

VED 

ATTENDA 

NCE 

REGISTER 

N/a 

Municipa 

1 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 

Ensure 
complian 
ce with 
the 

Collectiv 

e 

Bargainin 

g 

Agreeme 

nt 

Adheren 
ce to the 
Collectiv 

e 

Bargainin 

g 

Agreeme 

nt/ 

Number 

of 

LLFmeeti 
ngs held 

5 

6 

1 

1 

1 

0 

1 

2 

1 

2 

5 

ACHIE 

VED 
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Maintaini 
ng a fuiiy 
functiona 
i 

Municipa 
i website 

Fuiiy 

functiona 
i website 

100% 

100 

% 

100% 

Achie 

ved 

100% 

100% 

100% 

100% 

100% 

Achieve 

d 

N/A 

Achiev 

ed 

IT report 

N/A 

Setting 
up of an 
efficient 
intranet 

service 

Function 

ai 

intranet 
by SOJuiy 
2014 

100% 

Functio 

naiity 

N/A 

30- 

Jui-14 

WiP 

30- 

Dec- 

14 

N/A 

30- 

Mar- 

15 

SUBMi 

TTED 

TO 

MANC 

0 

N/A 

N/AAA 

Outstandin 

gSITA 

payment 

Achiev 

ed / Aii 

users 

logged 

on to 

intrane 

t. 

IT report 


Adoption 

of 

municipa 

i 

Corporat 

e 

Branding 

Pian 

Date 

adoption 

of 

Corporat 

e 

branding 

guiding 

pian 

30-Sep- 

14 

N/A 

30- 

Sep- 

14 

Not 

achie 

ved 

N/A 

N/A 

30- 

Mar- 

15 

SUBMi 

TTED 

TO 

MANC 

0 

N/A 

N/A 

N/A 

NOT 

ACHIE 

VED 

COPY OF 
DRAFT 

PLAN AND 

MANCO 

MINUTES 

N/A 


Sound 

and 

efficient 

records 

manage 

ment 

Date 

impieme 

ntation 

of an 

eiectroni 

c fiiing 

system 

30-Jun- 

15 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

30- 

Jun- 

15 

FUNCTi 

ONAL 

AWAiTiNG 

FOR 

SUPPORT 

FROM 

PROViNCi 

AL 

ARCHiVE 

S 

ACHIE 

VED 

IT 

REPORT 

N/A 
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COMUNITY SERVICES DEPARTMENT 

ANNUAL PERFORMANCE REPORT FOR THE YEAR ENDING 30 JUNE 2015 
(QUARTER1,2,3 AND 4) 

Actual 

achiev 

ed 

Means 

of 

verific 

ation 

Budg 
et by 
vote 


QUARTER 1 

QUARTER 2 

QUARTER 3 

QUARTER 4 

CHALLE 

NGES/ 

REASON 

SFOR 

DEVIATI 

ON 

National 

Key 

Perform 

ance 

Area 

Strategic 

Objectiv 

es 

Perform 

ance 

Indicato 

rs 

Ann 

ual 

targ 

et 

Projec 

ted 

Actual 

Projec 

ted 

Actual 

Projec 

ted 

Actual 

Projec 

ted 

Actual 

Municipal 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 

vehicles 
registered 
in rand 
value 

Number 

of 

reports 

produce 

d on 

vehicles 

registere 

d. 

12 

3 

Three 

reports 

reflecti 

ng a 

total of 

174 

vehicle 

registr 

ation in 

the 

first 

quarter 

3 

3 

reports 
reflectin 
g a total 
of 180 
vehicle 
registrat 
ion in 

the 

second 

quarter 

3 

3 

reports 
created 
and a 
total 
208 

vehicles 
register 
ed & 
licensed 
for the 
quarter 

3 

3 

reports 
reflecti 
ng 223 
vehicle 
s 

register 
ed and 
license 
d 

N/A 

Achieve 
d (12 
reports) 

Copies 

of 

reports 

N/A 

Promotio 

n of road 

traffic 

signs 

Number 

of 

reports 
produce 
d on 
learner 
bookings 

12 

3 

Three 

reports 

conclu 

ded 

reflecti 

ng 391 

learner 

s 

registe 
red a 
total of 

3 

3 

reports 
reflectin 
g391 
learners 
register 
ed and 
total of 

184 

3 

3 

reports 
created 
with 
total of 

493 

learners 

booking 

s 

3 

3 

reports 
reflecti 
ng 371 
learne 
bookin 

gs 

recorde 

d 

N/A 

Achieve 
d 12 
reports 

Copies 

of 

reports 

N/A 


97 







168 

actuall 

y 

issued 


issued 


recorde 

d 







Municipal 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 

Improvem 
ent of 
traffic 
control in 

town - 
registratio 
n and 
licensing 
of 

vehicles 

Number 

of 

reports 

produce 

d on 

driver 

licenses 

registere 

d. 

12 

3 

Three 

reports 

reflecti 

ng 692 

drivers’ 

licence 

s 

registe 
red. A 
total of 
802 
licence 
s were 
issued 

3 

3 

Repors 
reflectin 
g701 
driver's 
licences 
register 
ed. And 
a total 
of 826 
licences 
issued 

3 

3 

reports 
produce 
d with a 
total of 

654 

drivers 

licences 

recorde 

d 

3 

3 

reports 

reflecti 

ng 620 

driver 

license 

s 

recorde 

d 

N/A 

Achieve 
d 12 
reports 

Copies 

of 

reports 

N/A 

Municipal 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 

Provision 
of safe 
environme 
nt 

Number 

of 

reports 

produce 

on 

Number 

of 

vehicles 
tested for 
COR 

12 

3 

Three 
reports 
show a 
total of 
79 

vehicle 
s were 
tested 
for 

COR 
for the 
quarter 

3 

3 

reports 
reflectin 
g a total 
of 129 
vehichle 
s tested 
for COR 
for the 
quarter 

3 

3 

Reports 
produce 
d with a 
total of 

124 

vehicles 

tested 

for 

Roadwo 

rthy 

certifica 

te 

3 

3 

reports 
reflecti 
ng 138 
vehicle 
s 

tested 

for 

roadwo 

rthy 

certifica 

tes 

N/A 

Achieve 
d 12 
reports 

Copies 

of 

reports 


DISATER MA 

hJAGENT & FIRE FIGHTING/RESCUE 
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Municipal 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 

To 

vigilantly 
plan and 
manage 

unforesee 
n natural 
disasters 

Date 

adoption 

of 

Disaster 

Manage 

ment 

Plan 

Reviewe 

d 

30- 

Jun- 

15 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

30- 

Jun-15 

NOT 

ACHIEV 

ED 

SERVIC 

E 

PROVID 
ER HAS 
BEEN 
APPOIN 
TED 

AND 

TARGET 

REVISE 

D FOR 
COMPLE 
TION IN 
THE 

NEXT 

F/Y 

Not 

achieve 

d 

N/A 

N/A 

Good 
Governan 
ce and 
Communi 

ty 

participati 

on 


Number 

of 

disaster 

awarene 

ss 

campaig 
ns in all 
municipa 

1 wards 

10 

3 

1 

3 

0 

4 

2 

5 

0 

Shortage 

of 

personal, 

the 

disaster 

officer 

was 

promoted 

to 

manage 
ment 
position. 
Position 
has been 
advertise 
d to be 
filled in 
the next 

f/y 

Not 

achieve 
d (3 
campaig 
ns) 

N/A 

N/A 
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To 

Date of 

30- 

1 

Achiev 

N/A 



vigilantly 

capacity 

Dec- 


ed 




plan and 
manage 

unforesee 
n natural 
disasters 

building 

on 

disaster 

manage 

ment 

(informal 

economy 

) 

Number 

14 





Municipal 

To 

12 

3 

N/A 

6 

13 

transfor 

vigilantly 

of 





incident 

mation 

plan and 

reports 





s 

and 

manage 

on 





assesse 

Institutio 

unforesee 

disaster 





d and 

nal 

n natural 

related 





emerge 

develop 

disasters 

incidents 





ncy 

ment 


assessed 





relief 

was 

provide 
d to the 
affected 
member 

se.g 

blankets 
& food 
parcels 




N/A 

N/A 

Achieve 

N/A 

LED 





d 


vote 

3 

3 

2 

n/a 

achieve 

Copies 

R2108 

monthly 
reports 
created 
with a 
total of 

60 

househ 

olds 

assesse 

d and 
assisted 


reports 
due to 
no 

disaste 

r 

incident 
s in the 
month 
of April 


d 

of 

reports 

9.00 

has 

been 

used 

for 

quarter 

2 
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Good 
Governan 
ce & 

communit 

y 

participati 

on 

To 

vigilantly 
plan and 
manage 

unforesee 
n natural 
disasters 

Number 

of 

training 

program 

mes 

conducte 

d 

3 

N/A 

N/A 

1 

Dec a 

training 

progra 

mme 

was 

held at 

ward 4 

on fire 

services 

by-laws 

1 

0 

1 

1 

Achiev 
ed / 

Worksh 
op to 
build 
instituti 
onal 
capacit 
y for 
fire 

fighters 

N/A 

Achieve 

d 

Report 

N/A 

Municipal 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 


Number 

of 

reports 
develope 
d on 

reported 

fires 

4 

N/A 

0 

1 

A total 
of 9 fire 
incident 

s were 

reporte 
d and 
attende 
d to 
within 
the 

quarte 

1 

1 

quarter 
report 
reflects 
a total 5 

structur 

al fire 
damage 

s 

reporte 
d and 

1 

1 repot 

N/A 

Achieve 

d 

Copy of 
report 





1 per 
quar 

ter 






attende 

d 




Consoli 

dated 

report 

compile 

d 









LIBRARY SERVICES 







Municipal 

transfor 

mation 

and 

Institutio 

Promotio 

n of 

learning 

Number 

of 

reports 
to be 
created 

4 

1 

1 

1 

1 

1 

1 

1 

1 

N/A 

Achieve 

d 

Copy of 
report 

N/A 


101 


nal 

develop 

ment 


Number 

of 

compute 
r training 
reports 
per 

month 

8 

2 

N/A 

2 

0 report 
due to 
shortag 
e of 

personn 

el 

2 

1 

2 

0 

Shortage 
of staff. 
Current 
Cyber 
Cadet is 
also the 
acting IT 
officer. 

Not 

Achieve 

d 

N/A 

N/A 

Municipal 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 

Promotio 

n of 

learning 

Provision 
of new 
member 
ship 
reports 

4 

1 

1 

1 

1 

1 

1 

1 

1 

N/A 

Achieve 

d 

Copies 

of 

reports 

N/A 

Municipal 

transfor 

mation 

and 

Institutio 

nal 

develop 

ment 

Promotio 

n of 

learning 

Number 

of 

Reports 
to be 
develope 
d on the 
circulatio 
n of 
books 

4 

1 

1 

1 

1 

1 

1 

1 

1 

N/A 

Achieve 

d 

Copies 
of report 


PARKS AND GARDENS 

Basic 

sen/ice 

Delivery 

and 

Infrastruc 

ture 

Develop 

ment 

To ensure 

proper 

managem 

ent and 

maintena 

nce of the 
existing 

Number 

of 

reports 
on sport 
fields 

mainten 

ance 

4 

1 

1 

1 

1 

1 

1 

1 

1 

N/A 

Achieve 

d 

Copies 

of 

reports 
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infrastruct 

ure 

(grass 

cutting) 
















Number 

of 

reports 
on park 
mainten 

ance per 
quarter 

4 

1 

1 

1 

1 

1 

1 

1 

1 

N/A 

Achieve 

d 

Copies 

of 

reports 


Basic 

Services 

and 

Infrastruc 

ture 

Develop 

ment 

To ensure 

proper 

managem 

ent and 

maintena 

nce of the 

existing 

infrastruct 

ure 

Number 

of 

reports 
on the 

mainten 

ance of 

cemeteri 

es per 
Quarter 

4 

1 

1 

1 

1 

1 

1 

1 

1 

N/a 

Achieve 

d 

Copies 

of 

reports 


Number 
of verge 
mainten 

ance 

reports 

per 

quarter 

6 

1 

1 

1 

1 

1 

1 

1 

1 

N/A 

Achieve 

d 

Copies 

of 

reports 


COMMUNITY FACILITIES 
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Basic 

Services 

and 

Develop 

ment 

To ensure 

proper 

managem 

ent and 

maintena 

nce of the 
existing 
infrastruct 
ure / 

Implemen 
tation of 

maintena 
nce plan 

Number 
of report 
to be 
submitte 
d 

regardin 

g 

mainten 

ance of 
facilities 

3 

N/A 

N/A 

1 

One 
report 
reflectin 
g three 
repair 
and 

mainten 

ance 

were 

conduct 

ed 

within 

the 

quarter 

Municipal 

Transfor 

mation 

and 

institution 

al 

developm 

ent 

Ensure 

continuou 

s 

recording 

of 

communit 
y facilities 

Number 

of 

reports 

regardin 

g 

bookings 
or usage 
of public 
halls 

3 

N/A 

N/A 

1 

1 report 
compile 
d 

reflectin 
g that 
Town 

hall had 

42 

booking 

s 

recorde 
d and 2 

two 

booking 
s forthe 
small 
hall. 

Mkhoba 


1 

One 
report 
reflectin 
g 5 

repairs 

and 

mainten 

ance 

were 

conduct 

ed 

1 

1 

Report 
on the 
assess 
ment of 
all 

municip 

al 

facilitie 

s. 

N/A 

Achieve 

d 

Copy of 
report 


1 

The 
report 
reflects 
a total 
of 25 
booking 
s for 
small 
hall and 
20 

booking 
s forthe 
municip 
al hall 

1 

1 

Report 
reflecti 
ng a 
total of 

17 

bookin 
gs for 
the 
small 
hall 

and 23 
bookin 
gs for 
the big 
municip 
al hall. 
Atotal 
of 12 

N/A 

Achieve 

d 

Copy of 
report 
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Hall 

booked 
once in 
Oct 


bookin 

gs 

generat 

ed 

income 
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Responsible Department : TECHNICAL 
SERVICES 

Bas 

elln 

e 

ANNUAL PERFORMANCE REPORT FOR THE YEAR ENDING 30 JUNE 2015 
(QUARTER 1,2,3 AND 4) 

Actu 

al 

achie 

ved 

Mean 
s of 
verific 
ation 

Bu 
dge 
t by 
vot 

e 

Project Management Unit, 
Development/Town planning, 
Electricity, Housing 

QUARTER 1 

QUARTER 2 

QUARTER 3 

QUARTER 4 

CHALLE 

NGES/ 

REASON 

SFOR 

DEVIATI 

ON 

Nation 
al Key 
Perfor 

mance 

Area 

Strategic 

Objectiv 

es 

Perfor 

mance 

Indicat 

ors 

Annual 

target 

Proje 

cted 

Actual 

Proje 

cted 

Actual 

Proje 

cted 

Act 

ual 

Projec 

ted 

Actual 

Basic 

Service 

Delivery 

To ensure 

proper 

managem 

ent and 

maintena 

nce of the 

existing 

infrastruct 

ure 

Develop 

and 

impleme 

nt an 

Asset 

Mainten 

ance 

and 

Rehabilit 

ation 

Plan 

Date of 
adoption 

/ 

Adoption 
by 30 

Sept 

2014 


30- 

Sep 

Not 

achieve 

d 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Staff 

capacity 

and 

Budget 

constraint 

s 

regarding 

appointm 

ent of 

service 

provider 

to 

develop 
the plan. 

Not 
achiev 
ed / 

N/A 


facilitate 

the 

Installatio 
n of new 
househol 
d 

connectio 

ns 

number 

of 

househo 

Ids 

electrifi 

ed 

725 


181 

Contrac 
tor is 
currentl 
y busy 
with the 
constru 
ction of 
LV 

Lines 

and 

362 

Contra 

ctor is 

current 

ly busy 

with 

the 

constr 

uction 

of LV 

Lines 





Revised 
completio 
n date to 

30 March 
2015 

Not 

achiev 

ed 

Progres 
s report 
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planting 

poles. 

Basic 

Provision 

Number 

480 of 


120 

(0 

Service 

of low 

of units 

950 



constru 

Delivery 

cost 

to be 




ction) 


housing 

built 




Altak 


- 





Africa 


provision 





terminat 


of 





ed due 


houses 





to non- 


in 





perform 


KwaMbo 





ance. 


tho 






Basic 

Provision 

Number 

350 


120 

46 

service 

of low 

of 




houses 

Delivery 

cost 

houses 




complet 


housing 

to be 




ed. 


and 
plantin 
g poles 









Awaitin 

gfor 

new 

service 

provid 

er 

appoin 

tment 

N/A 

N/A 

Appoi 
ntmen 
t of 
servic 

e 

provid 

er 

Appoi 
ntmen 
t of 
servic 

e 

provid 

er 

Achie 

ved 

Poor 
performa 
nce by 
lA. Altak 
Africa 
has been 
terminate 
d due to 
very poor 
performa 
nce. Only 
49 units 
and 1 
show 
house 
complete 
d In the 
fourth 
quarter of 
the 

2013/14 
financial 
year . 

Target 

not 

achiev 

ed 

Progres 
s report 


96 

complet 

ions 

120 

108 

198 

0 

Poor 

performa 

nce 

250 

Progres 
s report 
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provision 

of 

houses 

in 

KwaFod 

0 

built 




321 

Slabs 

done 

and 170 

block 

work 

superstr 

uctures 

(WIP) 

Work in 
progres 
s 











Basic 

Service 

Delivery 

Provision 
of low 
cost 
housing 

provision 

of 

houses 

in 

KwaMaz 
akhele 
Phase 3 

Number 

of 

houses 
to be 
built 

Complet 
ion of 
bulk 

services 


bulk 

servic 

es 

bulk 

servic 

es 

WIP 

SCM 

0 

SCM 

NO 

N/A 

SCM 

stage 

Progres 
s report 

97.7 

Mil 

Basic 

Service 

Delivery 

Provision 
of low 
cost 
houses 
in 

KwaJali 
Phase 2 

/ 

KwaMac 

hi 

Phase2 

Appoint 
ment of 
Service 
provide 
r& 

plannin 
g phase 

Appoint 
ment of 
service 
provider 
s 

(7000 

units) 


Planni 

ng 

stage 

Advertis 

ement. 

Process 
is at 

SCM 

stage. 

Planni 

ng 

stage 

SCM 

process 

been 

finalise 

d 

scm 

scm 

scm 

scm 

N/A 

SCM 

stage 

Progres 
s report 


TOWN AN 

D DEVELOPMENT PLANNI 

MG 
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Munici 

pal 

transfo 

rmation 

and 

instituti 

onal 

develo 

pment 

Integrate 

d land 

Manage 

ment & 

spatial 

Planning 

initiatives 

Date of 
complet 
ion of 
SDF 

30-Jun- 

15 


Prepar 

ation 

towar 

ds 

compl 

etion 

of 

projec 

t. 

Status 

Quo, 

Visionin 
g and 
strategy 
worksh 
op, 

stakeho 

Ider 

worksh 

op for 

nodal 

surveys 

Prepar 

ation 

towar 

ds 

compl 

etion 

of 

projec 

t. 

Draft 

Vision, 

Strategi 

es and 

Synthe 

sis 

Report 
- Final 
draft to 
be 

submitt 

ed 

Prepar 

ation 

toward 

s 

compl 

etion 

of 

project 

Final 

ising 

of 

SDF 

Prepar 

ation 

toward 

s 

comple 
tion of 
projec 

25- 

Jun-15 

N/A 

Achiev 

ed 

Council 

resoluti 

on 


Munici 

pal 

transfo 

rmation 

and 

Instituti 

onal 

develo 

pment 

Completi 
on of 
municipa 

1 LUM 
SCHEM 

E 

Date of 
complet 
ion 

30 

August 

2014/ 

Revised 
to 30 
June 
2015 


Prepa 

ration 

towar 

ds 

compl 

etion 

No 

progres 

s 

Prepa 

ration 

towar 

ds 

compl 

etion 

Public 

Particip 

ation 

with TC 

complet 

ed 

Prepar 

ation 

toward 

s 

compl 

etion 

Acie 

ve 

Prepar 

ation 

toward 

s 

comple 

tion 

Achiev 

ed 

N/A 

Public 

partici 

pation 

achiev 

ed. 

Docu 
ment 
finalis 
ed and 
adopte 
d in 
Augus 
t2015 

Council 

resoluti 

on 

N/A 

Munici 

pal 

transfo 

rmation 

and 

Instituti 

onal 

Ensure 

proper 

impleme 

ntation 

and 

monitorin 
g of land 

Timefra 
me for 
complet 
ion of 
applicat 
ions 

60 Days 


60 

Achieve 

d 

60 

Achieve 

d 

60 

Achi 

eved 

60 

Achiev 

ed 

N/A 

Achiev 

ed 

Log 

report 

N/A 
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develo 

pment 

use 

applicati 

ons 
















PROJECT MANAGEME 

MT UNIT 

Basic 

Service 

Deliver 

y 

To 

ensure 
investme 
nt on 
infrastruc 
ture 

develop 

ment 

and 

service 

delivery 

Constru 
ction of 
Kwamli 
m to 
Emazib 
ukweni 
Gravel 
Roads 

2,2KM’s 
to be 
constru 
cted 
and 

complet 
ed by 

30 June 
2016 

N/A 

Constr 

uction 

Project 
is 40% 
towards 
complet 
ion 

Constr 

uction 

Project 

95% 

towards 

complet 

ion. 

Outstan 
ding 
work is 
concret 
e slab 
a& V- 
drains. 

Constr 

uction 

100 

% 

N/A 

N/A 

N/A 

Compl 

ete 

Close 

out 

report 



To 

ensure 
investme 
nt on 
infrastruc 
ture 

develop 

ment 

and 

service 

delivery 

Constru 

ction 

and 

Rehabil 

itation 

of 

Tuner 

and 

Shepst 

one 

Roads 

O.OKm’s 
to be 
constru 
cted by 
30 June 
2015 

N/A 

Constr 

uction 

55% 

towards 

complet 

ion 

Constr 

uction 

80% 

towards 

complet 

ion 



Constr 

uction 

95% 

Slow 

progress 

of 

contracto 

r 

Recomm 
endations 
on snag 
list 

Compl 

etion 

of side 

walks, 

road 

markin 

g and 

signag 

e 

outsta 

nding 

Progres 
s report 


Basic 

service 

deliver 

y 

Construc 
tion of 
sports 
facility in 
ward 1 

Date of 
complet 
ion of 
sport 
facility 

30-Jun- 

15 

N/A 

Projec 

t 

Planni 

ng 

SCM 

Stage 

Projec 

t 

planni 

ng 

SCM 

stage 



Constr 

uction 

Practic 

al 

Compl 

etion 

Practic 

al 

compl 

etion 

Progres 
s report 
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(Santom 
be sports 
ground) 
















Basic 

service 

deliver 

y 

Construc 
tion of 
Ntshang 
we to 
Nyovela 
(Eringini) 

Date of 
complet 
ion of 
gravel 

30-Mar- 

15 

N/A 

Projec 

t 

Planni 

ng 

SCMSt 

age 

Projec 

t 

planni 

ng 

SCM 



Constr 

uction 

85% 

Tenders 
recieved 
axceeded 
available 
budget,th 
erefore 
S32 was 
used as a 
correcive 
measure 

Inot 

achiev 

ed 

Progres 
s report 


Construc 
tion of 
Phumza 
communi 
ty hall in 
ward 10 

Date of 
complet 
ion 

30-Jun- 

15 

N/A 

Projec 

t 

planni 

ng 

SCM 

stage 

Projec 

t 

planni 

ng 

Recom 
mende 
d to 
adjudic 
ation 



Constr 

uction 

80% 

toward 

s 

comple 

tion 

N/A 

not 

achiev 

ed 

Profres 
s report 


Basic 

service 

deliver 

y 

Upgrade 

of 

municipa 

I Land 

Fill site 

Comple 

tion 

date 

Upgrad 
e of 

Land fill 
site 

N/A 

WIP 

Constru 

ction of 

access 

road 

and 

fencing 

to 

demarc 

ate 

sensitiv 
e area. 

WIP 

Access 
comple 
te and 
fencing 
is at 
80% 
toward 
s 

comple 

tion. 



Upgra 
de / 
Constr 
uction 

Fenci 

ng is 

compl 

ete. 

Munici 

pality 

is in 

the 

proce 

ss of 

appoi 

nting 

a new 

servic 

e 

provid 

Fencing 

is 

complete 

Not 

achiev 

ed 

Progres 
s report 
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er, ue 
to 

poor 

perfor 

manc 

e of 

previo 

us 

contra 

ctor 

and 

termin 

ation. 






ROLL OVER PROJECTS 

FROM PF 

lEVIOUS FINA 

NCIAL Y 

EARS 

Construct 
ion of 
Ocingwen 
i 

Sportsfiel 
d in Ward 
4(2012/2 
013) 

Complet 
ion date 

30-Jun- 

15 

N/A 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

50% 

toward 

s 

compl 

etion 

Poor 

performa 
nce of 
first 

constract 

or, 

Appoint 
ment of 
2nd 

constract 

or and 
change is 
scope of 
work 

Not 

achiev 

ed 

Progres 
s report 
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Ngunjini 

to 

Mzukelw 
a Road 
and 

bridge920 

11/2012) 

Complet 
ion date 

30-Jun- 

15 

N/A 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

100% 

N/A 

Achiev 

ed 

Comple 

tion 

certifica 

te 



Marshmo 

unt to 

bashawe 

ni access 

road and 

bridge(20 

12/2013) 

Complet 
e date 

30-Jun- 

15 

N/A 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

95% 


Not 

achiev 

ed 

Progres 
s report 


KwaJali to 
Mbuthum 

a access 

road(201 

3/2014) 

Complet 
ion date 

30-Jun- 

15 

N/A 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

100% 

N/A 

Achiev 

ed 

Comple 

tion 

certifica 

te 


EPWP 

Number 

of 

sustaina 
ble jobs 
created 
through 
projects. 

60 

PARTICIP 

ANTS 

61 

60 

60 

60 

60 

60 

60 

60 

60 

N/A 

Achiev 

ed 

Copies 

of 

appoint 

ment 

contrac 

ts 


Upgrade 

of 

Livingston 

e 

Street(20 

13/2014) 

Complet 
ion date 

30-Jun- 

15 

N/A 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

WIP 

Constr 

uction 

100% 

N/A 

Achiev 

ed 

Comple 

tion 

certifica 

te 
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Upgrade 

of 

Livingston 
e Street 
lights(201 
3/2014) 

Complet 
ion date 

30-Jun- 

15 

N/A 

Constr 

uction 

WIP 

Constr 

uction 










WIP 


Constr 

uction 

WIP 

Constr 

uction 

3 

Remai 

ning 

street 

lights 

The three 
remainin 

g 

streetligh 
ts will be 
complete 
d by the 
end of 

Q1 of the 
next 

financial 

year) 

Not 

achiev 

ed 

Progres 
s report 
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Responsible Department : FINANCE 

DEPARTMENT 

ANNUAL PERFORMANCE REPORT FOR THE YEAR ENDING 30 JUNE 2015 
(QUARTER 1,2,3 AND 4) 

Actu 

al 

achie 

ved 

Means 

of 

verific 

ation 

Bud 

get 

by 

vot 

e 

Project Management Unit, Development/Town 
planning, Electricity, Housing 

QUARTER 1 

QUARTER 2 

QUARTER 3 

QUARTER 4 

CHALLE 

NGES/ 

REASO 

NSFOR 

DEVIAT 

lON 

National 

Key 

Perform 

ance 

Area 

Strategic 

Objective 

s 

Perfor 

mance 

Indicat 

ors 

Base 

line 

Annual 

target 

Projec 

ted 

Actua 

1 

Project 

ed 

Actu 

al 






Financi 

al 

Viability 

and 

Manag 

ement 

To ensure 

that the 
organisati 

ons 

finances 

are 

managed 

sustainab 

ly/ 

Ensure 

annual 
cash flow 

managem 

ent 

Submiss 
ion of 
monthl 

y 

statem 

ent of 
cash 

out 

flows 

and 

cash In- 
flows to 

Treasur 
y by 
date 


Within 

10 

workin 

gdays 

monthl 

y- 

Within 

10 

workin 

gdays 

Achie 

ved 

Within 

10 

workin 

gdays 

Achie 

ved 

Within 

10 

workin 
g days 

Achie 

ved 

Within 

10 

workin 
g days 

Achie 

ved 

N/A 

Achie 

ved 

Monthl 
y cash 
flow 
report 
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Financi 

al 

viability 

and 

manag 

ement 

Impleme 
nt proper 
Creditors 

& 

Payments 

Administr 

ation 

Percent 
age of 
invoices 
paid 
within 

30 days 

from 

the 

receipt 

by 

creditor 

s 


100% 

100% 

Achie 

ved 

100% 

Financi 

Accurate 

Date of 


Monthl 

By 25‘^ 

Achie 

By 25"^ 

al 

and 

comple 


y 

of 

ved 

of 

viability 

timeous 

tion of 


comple 

each 


each 

and 

payment 

payroll 


tion of 

month 


month 

manag 

of 



payroll 




ement 

salaries 



by 








approv 








ed due 








dates 





Provide 

Numbe 


5856 of 

5856 

Achie 

5856 


Indigent 

rof 


qualifyi 


ved 



Househol 

qualifyi 


ng 





d 

ng 


househ 





Subsidiza 

househ 


olds 





tion 

olds 


with 






with 


access 






access 


to free 






to free 


monthl 






monthl 


y basic 






y basic 


service 






services 


s 





Achie 

ved 


Achie 

ved 


Achie 

ved 


100% 

Achie 

ved 

100% 

Achie 

ved 

N/A 

Achie 

ved 

Monthl 

y 

expen 

diture 

reports 


By 

25th of 

each 

month 

Achie 

ved 

By 

25th of 

each 

month 

Achie 

ved 

N/A 

Achie 

ved 

Payroll 

reports 


5856 

Achie 

ved 

5856 

Achie 

ved 

N/A 

Achie 

ved 

Indige 
nt data 
base 
registe 

r 
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annuall 

y 















Financi 

Improve 

% 


45% 

5% 

1.67% 

10% 

2.00 

10.00 

3.00 

20.00 

1.68 


Not 

Debtor 


al 

Debt 

Reducti 






% 

% 

% 

% 

% 


Achie 

s age 


viability 

Collection 

on of 












ved 

analysi 


and 

(revenue 

the 












(21.5 

4%) 

s 


manag 

Enhance 

debtors 












Report 


ement 

ment) 

book by 
date 
















Develop 

Submiss 


31-Jul- 

31-Jul- 

Achie 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Achie 

Minut 

n/A 


ment of 

ion of 


14 

14 

ved 








ved 

es of 



an 

2013/2 













MANC 



Annual 

014 













0 



Procurem 

Procure 













meetin 



ent Plan 

ment 

Plan to 

MANCO 

for 

adoptio 

n31 

July 14 













g 


Financi 

Impleme 

Turnov 


60 days 

60 

Achie 

60 

Achie 

60 

Achie 

60 

Aciev 

N/A 

Achie 

Minut 


al 

ntation of 

er time 


Turnov 

days 

ved 

days 

ved 

days 

ved 

days 

ed 


ved 

es log 


viability 

Supply 

for the 


er time 

Turno 


Turnov 


Turnov 


Turno 




of 


and 

Chain 

acquisit 


for the 

ver 


er time 


er time 


ver 

time 




dates 


manag 

Man 

ion of 


acquisit 

time 









when 


ement 

Policy. 

goods 


ion of 











tender 




& 


goods 











s were 




services 


& 











adverti 






service 











sed / 






s above 











Bids 






200K 











award 
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ed 

registe 

r 


Conduct 

a 

cleansing 

and 

verificatio 
n of the 
Supplier 
Database 

Numbe 

rof 

verificat 
ion / 
cleansin 

g 

conduct 
ed on 
the 

supplier 

data 

base 


Iverific 
ation / 
cleansi 

ng 

conduc 
ted on 
the 

supplie 
r data 
base 

verific 

ation 

Achie 

ved 

verific 

ation 

Achie 

ved 

Verific 

ation 

Achie 

ved 

Verific 

ation 

Achie 

ved 

N/A 

Achie 
ved / 

On 

going 

Month 

ly 

financi 

al 

report 

s 

N/A 

Continuo 

us 

Update 
of asset 
register 

Update 
dGRAP 
complia 
nt FAR 

on a 

monthl 
y basis 


12 

3 

Month 
ly FAR 
updat 

es 

done 

Achie 

ved 

3 

Month 
ly FAR 
update 
s done 

Achie 

ved 

3 

Monthl 
y FAR 
update 
s done 

Achie 

ved 

3 

Monthl 
y FAR 
update 
s done 

Achie 

ved 

N/A 

Achie 

ved 

Asset 

registe 

r 
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Financi 

Ensure 

Monthl 


12Mon 

3 

Achie 

al 

complian 

yS71 


thlyS 

Month 

ved 

viability 

ce with 

and In 


71 and 

lyS71 


and 

Sec 71 & 

Year 


In Year 

and In 


manag 

72 

Monito 


Monito 

Year 


ement 

Reports, 

ring 


ring 

Monit 



National 

Returns 


Return 

oring 



Treasury 

submitt 


s 

Return 



Reports 

ed by 


submitt 

s 



& 

legislat 


ed no 

submit 



Statutory 

ed 


later 

ted no 



Returns. 

deadlin 


than 10 

later 




e 


workin 

than 




(Monthl 


gdays 

10 




y 


after 

workin 




Nationa 


every 

gdays 




1 Grant 


month 

after 




Returns 


end 

every 




as 



month 




allocate 
d in 

terms 

of 

DORA 

by 

legislat 

ed 

deadlin 

e) 



end 



3 

Month 

lyS71 

and In 

Year 

Monit 

oring 

Return 

s 

submit 
ted no 
later 
than 
10 

workin 

gdays 

after 

every 

month 

end 


Achie 

ved 


3 

Achie 

3 

Achie 

N/A 

Achie 

Sec71 


Monthl 

ved 

Monthl 

ved 


ved 

report 


yS71 


y S 71 




s to 


and In 


and In 





Year 


Year 




council 


Monito 


Monito 




/ 


ring 


ring 




Minut 


Return 


Return 




es of 


s 


s 




Counci 


submitt 


submit 




1 


ed no 


ted no 




1 

meetin 


later 


later 





than 


than 




g 


10 


10 






workin 


workin 






g days 


g days 






after 


after 






every 


every 






month 


month 






end 


end 
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Financi 

Ensure 

Quarter 

al 

complian 

ly 

viability 

ce with 

Verifica 

and 

Sec 72 & 

tion 

manag 

28 

Reports 

ement 

reports. 

of 


National 

Conditi 


Treasury 

onal 


reports & 

Grants 


Statutory 

transfer 


returns. 

red and 

Statem 

ent of 

Capital 

and 

Operati 

ng 

expendi 

ture 

submitt 
ed not 
later 
than 24 
working 
day 
after 
the end 
of every 
quarter 


1 

1 

1 

1 

1 

Achieve 

Achie 

Copies 







d 

ved 

of 

quarte 

riy 

report 

s 
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Ensure 
complian 
ce with 

Sec 72 & 

28 

reports, 

National 

Treasury 

reports & 

Statutory 

returns. 

Produc 

eS72 

report 

and 

submit 

to 

Council 

for 

adoptio 

n 


S72 
report 
to be 
submitt 
ed to 
Council 

in 

January 

2015 

N/A 

N/A 

Compli 

ance 

of Sec 

72 

To 

be 

repor 
ted in 

grd 

Quart 

er 

Compli 
ance 
of S72 

Table 
d to 
Coun 
cil on 
27 

Janu 

ary 

2015 

N/A 

N/A 

N/A 

Achie 

ved 

N/A 

N/A 


The 

municipal 

ity 

ensures 

preparati 
on of 
budget 
and 

complian 
ce with 
all 

legislative 

requirem 

ents 

Prepara 
tion of 
the 

budget 

process 

plan 


Date of 

approv 

al of 
the 

budget 
process 
plan 31 
August 
2014 

31- 

Aug- 

14 

31- 

Aug- 

14 

27- 

Aug-14 

Achie 

ved 

N/A 

N/A 

N/A 

N/A 

N/A 

Achie 

ved 

Counci 

I 

resolut 

ion 

and 

copy 
of plan 



121 


Financi 

Preparati 

Prepare 


Submis 

31- 

Achie 

al 

on and 

annual 


sion of 

Aug- 

ve 

viability 

submissio 

financia 


AFS by 

14 


and 

n of 

1 


31 



manag 

annual 

statem 


August 



ement 

financial 

ents 


2014 




statemen 

and 






ts to 

submit 






auditor 

to 






general 

Auditor 







General 






N/A 

N/A 

N/A 

N/A 

N/A 

Achie 

Proof 







ved 

of 

submis 

sion 



122 


ORGANISATIONAL DEVELOPMENT 



4.1 TOTAL WORKFORCE 

Below are statistics of permanent employees in terms of their occupationai 
categories. The tabie aiso reflects on how the municipality has addressed the 
requirements of the empioyment equity act. The remaining challenges in this area 
are the representation of women and the people with disabiiities. 


4.1 .1 EMPLOYMENT EQUITY REPORT 


OCCUPATIO 
NAL LEVELS 

MALE 

FEMALE 

TOTA 

LS 

AFRIC 

AN 

COLO 

URED 

INDI 

AN 

WHI 

TE 

AFRIC 

AN 

COLO 

URED 

INDIA 

N 

WHITE 


TOP 

MANAGEME 

NT 

1 








1 

SENIOR 

MANAGEME 

NT 

5 

1 



2 

1 



9 

PROFESSIO 

NAL 

QUALIFIED 

7 




2 




9 

SKILLED 

12 


1 

1 

6 

1 



21 

SEMI 

SKILLED 

31 

1 



12 

2 

1 


47 

UNSKILLED 

48 




20 

1 



69 

TOTAL 

PERMANENT 

104 

2 

1 

1 

42 

5 

1 


156 



4.1.2 STAFF TURNOVER 


In the past two years, including the year under review, the Municipality has had a 
chaiienge with a high level of staff turnover. The following positions have been 
vacant: 


1 secretariat vacancy 

Fiiied twice during the year under review 

IT Officer 

Fiiied during the financiai year 

Director Corporate Services 

Vacant for three years 

Manager Electricity 

Vacant 


Vacancies such as the Manager Electricity position, and Director Corporate 
services have been very difficuit to fiii as they are specialised positions and the 
saiary package of the municipality is unattractive and does not attract suitabie 
candidates. 


4.1 .3 CAPACITATING THE WORKFORCE / TRAININGS REPORT (update) 


NAME OF 

COURSE/WORKSHOP 

TOTAL NUMBER OF 
DELEGATES 

DATE OF 
TRAINING 

CSI PROGRAMME 

V. NCOBELA 

SEPTEMBER 2014 




CSI PROGRAMME 

N.Q. SHEZI 

SEPTEMBER 2014 




BTECH- MANAGEMENT 

J.C. KUZWAYO 

DECEMBER2014 




PROJECT MANAGEMENT 

S.ZUNGU 

DECEMBER 2014 




B-TECH MANAGEMENT 

S.T. MOHLAOLI 

MARCH 2015 




LABOUR RELATIONS COURSE 

W. MPOFANA 

June 2015 




MFMP 

K.G. LETEBELE 

July 2014 




MFMP 

L.M. NDAWONDE 

July 2014 
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4.1.4 WORKFORCE LEVELS OF REPORTING 







APPENDICES 


APPENDIX A: Councillors, committees’ allocations and attendance to 
meetings. 


COMMITTEE 

DATE 

TYPE OF A 
MEETING 

TOTAL NO. 

LOCAL LABOUR FORUM 



0 

HUMAN SETTLEMENT FORUM 

21 August 2015 

Meeting 

1 

IDP FORUM 

16 October 2015 

Meeting 

1 

COMMUNITY SERVICES 

05 August 2015 

Meeting 

3 


11 September 2015 

Meeting 



13 October 2015 

Meeting 


PLANNING, LED, HOUSING & 

04 August 2015 

Meeting 

4 

INFRASTRUCTURE 

16 September 2015 

Meeting 



14 October 2015 

Meeting 



04 November 2015 

Meeting 


MPAC 

17 July 2015 

Special 

3 


21 July 2015 

Special 



17 August 2015 

Meeting 


BUDGET,FINANCE & 

13 August 2015 

Meeting 

4 

CORPORATE SERVICES 

22 September 2015 

Meeting 



15 October 2015 

Meeting 



19 November 2015 

Meeting 


EXCO 

29 July 2015 

Meeting 

5 


20 August 2015 

Meeting 



28 September 2015 

Meeting 



20 October 2015 

Meeting 



26 November 2015 

Meeting 


COUNCIL 

25 August 2015 

Meeting 

4 


06 October 2015 

Special 



28 October 2015 

Meeting 



02 December 2015 

Meeting 


AUDIT COMMITTEE 

31 July 2015 

Meeting 

2 


15 December 2015 
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MANAGEMENT CORRECTIVE ACTION PLAN 




Corrective Action 


Compliance 


Information to be 
placed on the 
websites of 
municipalities 


Prohibited 
awards resulting 
into non- 
compliance 


2012/2013 
Annual report 
submitted late 
and 2014/15 
Annual Budget 
not made to 


42 


54 


Description of 
Management Action 


46/49 



Compliance checklist 
will be implemented. 


Block list has been 
created from the 
CAATS exercise 
conducted by the AG. 
Awaiting response 
from Provincial 
Treasury on the 
database to be 
created which will 
enable Municipalities 
to verify if members 
of companies are in 
the service of the 
state. 


Compliance checklist 
will be implemented. 



CFO/MM 


Manager: SCM/CFO 


CFO/Acting Manager 
IDP/PMS 


31-Dec-14 


31-Dec-14 


31-Dec-14 


Ongoing 


Ongoing 


Ongoing 















public within 10 
working days 
after council 
approval 







4 

Non compliance 
with 

DORA(MSIG 
and MIG) 

53 


Compliance checklist 
will be implemented. 

Director Technical 
Services/CFO/Acting 
Manager IDP/PMS 

31-Dec-14 

Ongoing 


Internal Controls 







5 

Creditors 
reconciliations 
not performed 
and proper 
record keeping 

40/42 


Compliance checklist 
will be 

implemented.Keeping 
soft and hard copies 
of payment vouchers 

Manager : 
Expenditure/CFO 

2014/12/31 

Ongoing 

6 

The municipality 
does not have a 
road 

maintenance 
plan in place 

44 


Development of road 
maintenance plan 

Director Technical 
Services 

2014/12/31 

Ongoing 


Fixed Assets 
Register 







7 

Land Values as 
per the valuation 
rolls does not 
agree to the FAR 

32 


A detailed review on 
the amounts included 
in the FAR against 
valuation roll will be 
performed. 

CFO 

31-May-15 

Ongoing 

8 

Completed 
projects still 
included in work 
in progress 

31 


FAR will be 
maintained and 
reviewed on a 
monthly basis 

CFO 

30-NOV-14 

Ongoing 


Irregular 

Expenditure 
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9 

SCM-Process 
not followed at 
the Afforestation 
Scheme 

38 


Oversight 

responsibility will be 
exercised to ensure 
that proper SCM 
processes are 
followed 

MM 

31-Dec-14 

Ongoing 

Misstatements on the AFS 






10 

Commitments 

disclosure 

overstated 

37 


Proper AFS reviewal 
will be performed 
prior to submission to 

AG 

CFO 

2015/08/31 

Ongoing 







Predetermined objectives 






11 

Annual 
Performance 
Evaluations not 
performed 

47 


Compliance checklist 
will be implemented. 

Acting Manager 
IDP/PMS 

31-Dec-14 

Ongoing 
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12 


Reported 
information not 
completed or 
consistent ,well 
defined 

(measurable)with 
the SDBIP 


26 

Annual 


Performance 


Evaluations not 


performed 


49/51 


76 


Ensure that the 
Manager Strategic 
Planning and the 
Head of Departments 
responsible for 
performance 
reporting excercise 
an adequate 
oversight role over 
the PMS to ensure 
completeness and 
accuracy of the 
reported performcne 
information for each 
development 
objective. 


Management to 
ensure that 
Performance 
evaluations are 
performed annually 
using performance 
Appraisal 
Framework. 


Manager Strategic 



Planning 




31-Dec-14 

Work in progress 

Manager Strategic 
Planning 

30-Mar-14 

Not Done 
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CHAPTER FIVE 

FINANCIAL VIABILITY AND MANAGEMENT 



The finance Department has four sections which are: 

INCOME 

• RECEIPTING 

• BILLING 

• ACCOUNTS RECEIVABLE 

• DISCONNECTIONS 

• HANDOVER OF DEBTORS 

• ACCOUNT QUERIES 

• NEW CONNECTIONS 

• INDIGENT 

• PROPERTY VALUATIONS 

EXPENDITURE 

• SALARIES 

• PETTYCASH 

• ACCOUNT PAYABLES & OTHER STATUTORY PAYMENTS 
(E.G PAYE) 

• GRANTS RECONCILIATION 

• LOAN ,LEASE LIABILITY MANAGEMENT 

• FILLINGOF VOUCHERS 

BUDGET AND REPORTING 

• BUDGET PREPARATION 

• BUDGET IMPLEMENTATION & MONITORING 

• REPORTS TO ALL STAKEHOLDERS(E.G NT,PT,STATSSA) 

• AFS 

• ASSETS MANAGEMENT 

SUPPLY CHAIN MANAGEMENT 

• PROCUREMENT PLAN 

• ACQUISITION 

• DEMAND 

• INVENTORY MANAGEMENT 

• CONTRACT MANAGEMENT 

• DATABASE 


Table lOperating Income 



Description 

2014/15 

Budget Year 2015/16 

Audited 

Outcom 

e 

Origina 

i 

Budget 

Adjuste 

d 

Budget 

Monthl 

y 

actuai 

YearT 

D 

actuai 

YearT 

D 

budge 

t 

YTD 

varianc 

e 

YTD 

varianc 

e 

Fuii 

Year 

Forecas 

t 

R thousands 








% 


Revenue Bv 

Source 










Property 

rates 

14 

034 

11 217 


730 

10 060 

7123 

2 

937 

41% 


Property 
rates - 
penalties & 
coliection 
charges 

549 

401 


65 

409 

201 

208 

104% 


Service 
charges - 
eiectricity 
revenue 

26 

495 

31 108 


2 

026 

13 037 

15 554 

(2 

517) 

-16% 


Service 
charges - 
refuse 
revenue 

1 

778 

2 005 


154 

973 

1 003 

(29) 

-3% 


Rental of 
faciiities and 

86 

117 


13 

60 

58 

1 

3% 



equipment 










Interest 
earned - 
external 
investments 

4 

675 

4 000 


1 

377 

2 974 

2 000 

974 

49% 


Fines 

315 

26 


5 

14 

13 

1 

5% 


Licences 
and permits 

455 

403 


34 

245 

202 

44 

22% 


Agency 

services 

1 

878 

2 632 


157 

910 

1 316 

(406) 

-31% 


Transfers 
recognised - 
operationai 

65 

192 

74 307 


383 

53 527 

37 468 

16 

059 

43% 


Other 

revenue 

3 

506 

1 555 


79 

336 

463 

(128). 

-28% 












Totai 

Revenue 

(exciuding 

capitai 

transfers and 
contributions 
) 

118 

962 

127 

772 


5 

024 

82 544 

65 401 

17 

144 

26% 
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Table 20perating Expenditure 


Description 


R thousands 

Expenditure 

Bv Tvpe 
Expenditure 

Bv Tvpe 
Employee 
related costs 
Remuneratio 
n of 

counciiiors 

Debt 

impairment 

Depreciation 

& asset 

impairment 

Finance 

charges 

Bulk 


2014/15 

Budget Year 2015/16 

Audited 

Outcom 

e 

Origina 

1 

Budget 

Adjuste 

d 

Budget 

Monthi 

y 

actual 

YearT 

D 

actual 

YearT 

D 

budge 

t 

YTD 

varianc 

e 

YTD 

varianc 

e 

Full 

Year 

Forecas 

t 








% 


39 

364 

45 715 


2 857 

18 743 

22 857 

(4 

114) 

-18% 



6 612 


476 

3 001 

3 071 

(70) 

-2% 


249 

169 


— 

— 

84 

(84) 

-100% 


8 

562 

6 259 


— 

— 

3 130 

(3 

130) 

-100% 


90 

20 

305 


3 

35 

153 

(118) 

-77% 

-6% 
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purchases 

533 

28100 


Other 

1 



materials 

008 

1 113 


Contracted 

1 



services 

440 

1 584 


Transfers 

3 



and grants 

374 

3 529 


Other 




expenditure 


34 385 


Loss on 




disposal of 




PPE 


— 


Total 

74 

127 


Expenditure 

621 

772 

— 


1 582 
72 
229 
84 

1 992 


7 294 


13 266 

14 050 

(784) 

453 

556 

(104) 

1 349 

792 

557 

1 029 

1 765 

(735) 



(8 

10 859 

18 941 

083) 

48 734 

65 399 

(16 

666) 


- 19 % 

70% 


-42% 


-43% 


-25% 


Table SCapital Expenditure 


Vote 

2014/15 

Budget 

Year 

2015/1 

6 








Description 

Audited 

Outcom 

e 

Origina 

1 

Budget 

Adjuste 

d 

Budget 

Monthl 

y 

actual 

YearT 

D 

actual 

YearT 

D 

budge 

t 

YTD 

varianc 

e 

YTD 

varianc 

e 

Full 

Year 

Forecas 

t 

Vote 

Description 

2014/15 

Audited 

Outcom 

e 

Budget 

Year 

2015/1 

6 

Origina 

1 

Budget 

Adjuste 

d 

Budget 

Monthl 

y 

actual 

YearT 

D 

actual 

YearT 

D 

budge 

t 

YTD 

varianc 

e 

YTD 

varianc 

e 

Full 

Year 

Forecas 

t 

R thousands 








% 


Caoital 
Exoenditure - 
Standard 
Classification 
Governance 
and 

administratio 

n 


966 


20 

172 

483 

(311) 

-64% 
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Executive 
and council 
Corporate 


15 


— 

services 


951 


20 

Community 
and public 
safety 


3 047 


289 

Community 
and social 





services 


2 596 


— 

Public 

safety 


451 


289 

Economic 

and 

environment 
al services 


21 958 


1 592 

Planning 

and 

developmen 

t 


200 


86 

Road 

transport 

Trading 


21 758 


1 506 

services 

— 

3 590 

— 

— 

Electricity 

Waste 


3 400 


— 



8 

(8) 


-100% 

172 

475 

(303) 


-64% 

321 

1 523 

203) 

(1 

-79% 

32 

1 298 

266) 

(1 

-98% 

289 

225 

63 


28% 

7 565 

10 979 

414) 

(3 

-31% 

86 

100 

(14) 


-14% 

7 479 

10 879 

400) 

(3 

-31% 


1 795 

795) 

(1 

-100% 

— 

1 700 

700) 

(1 

-100% 

-100% 


managemen 

t 


190 


— 

Other 





Total Capital 
Expenditure - 
Standard 
Classification 


29 561 


1 900 


— 

95 

(95) 




8 058 

14 781 

(6 

723) 


- 45 % 


AGE ANALYSIS BY SUMMARY 31 DECEMBER 2015 


Services 

30 days 

60 days 

90 days 

120 

days 

150 

days 

180 

days 

Total 

Rates 

467 

734 

474 

480 

309 

373 

273 

323 

254 

311 

6 790 
420 

8 569 

641 

Electricity 

1 524 
363 

964 

053 

30 

838 

4 

503 

8 

436 

148 

506 

2 680 
698 

Refuse 

147 

930 

91 

009 

38 

843 

27 

782 

23 

758 

160 

120 

489 

442 

Grand Total 

2 140 
027 

1 529 
542 

379 

054 

305 

607 

286 

505 

CM 

00 

CM 

CM (D 

00 

O 

11 739 

781 









Category 

30 days 

60 days 

90 days 

120 

days 

150 

days 

180 

days 

Total 

Government 

246 

034 

248 

150 

1 

580 

833 

833 

1 319 
162 

1 816 

591 

Commercial 

913 

716 

350 

909 

64 

765 

43 

464 

43 

401 

922 

351 

2 338 
606 

Communal 






2 

258 

2 

258 

Agriculture 

-29 

653 

1 

650 

1 

842 

1 

483 

2 

187 

361 

799 

339 

308 

Household 

925 

086 

883 

209 

287 

970 

236 

442 

216 

807 

3 721 
937 

6 271 

450 


139 


Industrial 

063 

63 

168 

26 

294 

9 

271 

9 

271 

9 

341 

620 

458 

687 

PBO 

781 

21 

456 

19 

603 

13 

115 

14 

007 

14 

429 

919 

512 

881 

Grand Total 

2 140 
027 

1 529 
542 

054 

379 

607 

305 

505 

286 

CM 

00 

CM 

CM (D 
00 
O 

11 739 

781 


140 



APPENDIX B: WARD COMMITTEE INFORMATION 



WARD 

NO. 

MEMBERSHP 

SURNAME 

FULL NAMES 

IDNO. 

(13 

DIGITS) 

GENDER 

SECTOR 

REPRESENTED 

CONTACT 

NO. 

HIGHEST 

EDUCATIONAL 

QUALIFICATIONS 

PREVIOUS 

MEMBER 

M 


YES 

NO 

1 

WARD CLLR 

Dlamini 

Nyamezela 

Belford 

710626 

5426 

088 


076 538 1 

BJI ALL 4392 | 




WC 

MEMBERS 

Jwili 

Phumzile 

791107 

0728 

085 


F 

LotR 

076 507 

9988 




Duma 

Thulisile Ann 

Sarah 

721111 

0424 

088 


F 

Mazithathele 

083 984 

8400 




Kheswa 

Brightness 

Thandeka 

740606 

0526 

086 


F 

Gudlucingo 

073604 

8605 




Mnyandu 

Khosi 

840222 

5429 

083 

M 


Bozana 

736997516 




Dlamini 

Ncanyana 

Florence 

451007 

0419 

084 


F 

Mthintanyoni 

076 105 

3405 




Sikhosana 

Bongekile 

791229 

0373 

082 


F 

Bhiliya 

072 8357 

119 




Xaba 

Thembuyise 

680516 

5345 

089 

M 


Nkoneni 

073 136 

4843 








Maduna 

Dumisani 

730215 

5772 

083 

M 


Sihoqo 

078 244 

6854 




Khumalo 

Ndabazabanku 

Nicholus 

680104 

6034 

083 

M 


Sigodini 

078 366 

0124 




Sikhosana 

Musawenkosi 

Reginald 

761221 

5812 

08 7 

M 


Mnkangala 

072 4023 

059 




1 1 

2 

WARD CLLR 

Jali 

Mlungisi Jolvert 

581112 

5659 

089 

IV 



1 






Khalala 

Petros 

701220 

5940 

081 

M 


Bhidla 

072 655 

9973 




Shangase 

Zibuyile 

771204 

0273 

081 


F 

Esabelweni 

079 504 

3929 




Mavundla 

Xoliswa 

901006 

1160 

081 



Jijintaba 

073584 ) 1 
0566 ^ 




Mbotho 

Vukani 

870524 

5944 

083 

M 


Fihla 

074 376 

7839 

Grade 11 



Mdleko 

Dorcas Bonakele 

630213 

0686 

086 


F 

Mpeshu 

083 403 

7687 




Mhlamvu 

Bheki Phineas 

800104 

6022 

083 

M 


Esiganseni 

078 056 

8052 




Nyawo 

Sibongile 

720203 


F 

Bashaweni 

073 161 





142 





Elizabeth 

0535 

087 




9523 




Vacancy 










Skhosana 

Goodman 

Mhlonipheni 

800427 

5339 

087 

M 


Xambu 

076 083 

3003 




Mdleko 

Ellen Sithandiwe 

810219 

0859 

088 


F 

Ndlovini 

073 

7343232 




1 1 

3 

WARD CLLR 

Houston 

Alwin Thomas 

581220 

5137 

089 

IV 








WC 

MEMBERS 

Davenhill 

Collin John 

521130 

5094 

086 

M 


Business 

765316528 

Grade 11 

Yes 


Glover 

Louisie 

721102 

0266 

086 


F 

Ghostown 

078 691 

3060 

Grade 9 



Mndela 

Nomaweseli 
Nethelca Nancy 

521221 

0687 

089 


F 

Zelia 

734901616 

Diploma in 
Teaching 



Sosibo 

Beatrice 

401224 

0630 

088 


F 

Mazakhele- 
Phase Two 


Grade 8 



Ceza 

Nontsokolo 

550915 

0877 

08 7 


F 

Mazakhele- 
Phase Three 

836166081 




Malanda 

Manto Beatrice 

490124 

0201 

082 


F 

Mazakhele- 
Phase One 

073 549 

6368 




Persent 

Ebrahim Bright 

800425 

M 


Faith Based 

078 108 





143 






5452 

082 




7577 




Binza 

Weliswa 

660510 

0089 

085 


F 

Rate Payers 

082 839 

6657 

Diploma 



Gagai 

Zukile 

740323 

6179 

080 

M 


Greenfields 

734241829 

Degree in 

Teaching 



Nciki 

Mziselwa 

Lenford 

481010 

5814 

086 

M 


Keate-Turner 

Street 

073 844 

7888 

BA Degree: 
Education 



1 1 

4 

WARD CLLR 

Dlamini 

Sthembiso David 

790212 

6056 

084 

1 

IV 



1 

078 771 1 

8325 J 





Cwele 

Nomzamo 

800522 

0368 

089 


F 

Nyanisweni 

071 273 

7324 

Grade 11 



Deyi 

Zamokwakhe 

850715 

5625 

084 

M 


Nyanisweni 

078 529 

2831 




Mbukelwa 

Simon 

770503 

5334 

082 

M 


Esikhulu 





Zulu 

Mantombiliza 

640805 

0468 

080 


F 

Esikhulu 

071 040 

0901 




Maci 

Thab'sile Faith 

760215 

0891 

089 


F 

Elangeni 





Ncanini 

Lungani Russel 

820105 

5120 

M 


Langeni 

073 200 

4634 

Grade 12 




144 







087 








Nciki 

Nomathamsanqa 

Gracious 

720305 

1470 

089 


F 

Qwebela 

716409459 

Grade 11 



Jali 

Thobekile 

Doreen 

710813 

0166 

089 


F 

Ocingweni 

073 966 

2684 

Grade 12 



Ngubelanga 

Boniswa F 

780926 

1030 

081 


F 

Ocingweni 

079 021 

5730 




Machi 

Mzwandile 

850510 

5813 

083 

M 



072 306 

6045 
















5 

WARD CLLR 

Nkomo 

Caroline 

Phumzile 

600627 
0749 J 
089 J 

r 

JL 


079 816 1 

4307 J 





Mzotho 

Mbonisweni Eric 

750206 

6042 

084 

M 


Mzukela Stad 

Van 

078 216 

6982 

Grade 7 



Mtshali 

Schoolboy 

Sibusisi 

670318 

5605 

089 

M 


Mbeleni 

082 404 

6003 

Degree in 

Teaching 



Madlala 

Gibson Mgcini 

630510 

5807 

082 

M 


Mbeleni 

073 102 

3017 

Grade 8 



Bhane 

Simphiwe 

700103 

6402 

080 

M 



071 822 

5468 




Bhane 

Thobekile 

Goodness 

720507 

0716 


F 

Mbonwa 

072 848 

9373 

Grade 11 




145 








087 








Ncama 

Nesi 

870319 

1159 

087 


F 


071 407 

4800 




Mkhondwana 

Sizwe Patrick 

781222 

6002 

088 

M 


Mvuyo 

084 431 

8460 

Grade 11 



Ncama 

Xolisile 

Happiness 

790329 

0946 

084 


F 

Mvuyo 

073 490 

2510 

Grade 7 



Cwele 

Zwelakhe 

750126 

5825 

083 

M 


Kholom 

072 109 

0624 




Ncayiyana 

Zinhle 

720927 

0989 

080 


F 

Mvuyo 

078 018 

2259 

Matric 



1 1 

6 

WARD CLLR 

Vethe 

Sokiwe Wilton 

640924 

5567 

083 


y 


1 





WC 

MEMBERS 

Machi 

Nombali 

821202 

0932 

086 


F 

Nombengeza 

082 951 

5141 




Nciki 

Noxolisa Felicia 

641024 

0926 

084 


F 

Wela 

073 546 

2785 




Jojisa 

Vuyisile 

Wiseman 

690814 

5527 

089 

M 


Nhlanza 

073 085 

0180 




Madiya 

Prudence 

Lungisile 

870708 

0781 

083 


F 

Nhlanza 

073 733 

6242 
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Memela 

Sibusiso 

781101 

5696 

084 

M 


Nyanisweni 

073 738 

6957 




Bhane 

Gcinimali Derrick 

710120 

5389 

082 

M 


Mthentu 

073 947 

3429 




Cebisa 

Sizakele 

Dagracia 

800118 

0681 

082 


F 

Qwebela 

083 885 

4152 




Tabhu 

Sibusiso Erick 

730117 

5344 

089 

M 


Gangala 

071 162 

9292 




Mhlamvu 

Khethokwakhe 

750404 

5260 

084 

M 


Mshisweni 

076 478 

7571 




Sihlophe 

Phumzile Olivia 

771126 

0771 

089 


F 


073 412 

1199 




1 1 

7 

WARD CLLR 

Nyathi 

Mzwandile 

Victor 

750520 

5313 

084 

IV 



4 

083 662^ 
8232 


IM 

WC 

MEMBERS 

Jali 

Zintle Fransisca 

750525 

0986 

081 


F 

Qwarhu 

073 411 

9233 

Grade 11 



Mbanjwa 

Khlisile 

Constance 

630603 

1127 

082 


F 

Mkhoba 

083 693 

9399 




Dlamini 

Thulisile 

Nomandlovu 

800327 

1013 

084 


F 

Nkungwini 

072 714 

7317 




Nzaka 

Vuyokazi 

741127 


F 

Ngqolo 

073 522 

Grade 10 
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0332 

085 




0296 




Ntozakhe 

Luvo 

810417 

6084 

084 

M 


Mkhoba 

073 656 

4438 

Matric 



Di 

Thulisile 

680408 

0816 

084 


F 

Ngqolo 

071 052 

1316 




Mpofana 

Thulatu Gladys 

631225 

1886 

084 


F 

Ndakeni 

071 805 

8180 




Gantsa 

Nokulunga 

Beauty 

611114 

0636 

084 


F 

Nkungwini 

073 774 

4635 




vacant 




















1 1 

8 

WARD CLLR 

Chiliza 

Thembalakhe 

Hector 

700319 

5822 

082 

l\ 

y 


1 

083 765^ 




WC 

MEMBERS 

Hlabe 

Sihle 

820310 

5459 

08 7 

M 


Ndakeni 

073 

9325945 




Ngxabi 

Lucas 

760312 

5961 

08 0 

M 


Gayiga 

083 

4368958 




Jali 

Wandile Pinky 

821231 

1202 

082 


F 

Ngubelanga 

076 616 

4401 




Tshangela 

Phindiwe 

790220 

0733 

08 7 


F 

Ngubelanga 

078 06277 

15 





148 





Mbuthuma 

Ntombikhona 

810225 

0950 

082 


F 

Mbuthuma 

073 879 

3108 




Machi 

Thokozani 

731208 

5257 

089 

M 


Mbuthuma 

07810 99 

908 




Memela 

Nkululeko 

Magnificent 

760908 

5196 

088 

M 


Mkhoba 

078 4361 

049 




Ngwane 

Irvin Wiseman 

Sibusiso 

781205 

5996 

087 

M 


Stezi 

082 221 

8971 




vacancy 










Jali 

Noluthando 

Edmara 

840531 

0276 

087 


F 

Mkhoba 

072 329 

1078 




1 1 

9 

WARD CLLR 

Ngubelanga 

Hopewell 

Jabulani 

630510 

5742 

081 


1 





WC 

MEMBERS 

Dlomo 

Nokubonga 

840315 

1023 

082 


F 

Nhlanjeni 

076 698 

0459 




Jali 

Alpheus 

650412 

5354 

0889 

M 


Nyandeni 

081 0955 

253 




Jali 

Bongiwe 

Constance 

621122 

0848 

086 


F 

Gungcwini 

078 043 

8669 




Skhahlana 

Silindile Nonhle 

831126 

0323 

087 


F 

Mlolweni 

071 743 

8501 





149 






Ngubelanga 

Syabonga 

720122 

0445 

081 


F 

Nkungwini 

078 137 

9194 

Grade 7 

Yes 


Gwija 

Mfaniseni 

Simeon 

810112 

6056 

082 

M 


Ngele 

073 569 

2505 

Grade 11 



Ncobela 

Amos 

Msawenkosi 

761104 

5660 

080 

M 


Bhudlu & 

Mjika 





Ndonyela 

Somakahle 

830919 

5611 

089 

M 


Imbizo 

071 9578 

7669 

Grade 10 



Shebi 

Stanford 

Dumisani 

750214 

5501 

084 

M 


Sikhulu 

736794071 

Matric 



Mdingane 

Numani Nelson 

611129 

5650 

080 

M 


Mawani 

078 

9051546 

Grade 10 

Yes 


1 1 

10 

WARD CLLR 

Gavu 

Mavis Busisiwe 

5706W| 
1104 i 
086 ^ 

1 

1? 

4 

082 726^ 
4533 \ 


IM 

WC 

MEMBERS 

Hlophe 

Philile Monica 

830319 

0532 

085 


F 

Thembalethu 

079 1545 

141 




Mjaja 

Dukuza 

Walington 

550331 

5694 

081 

M 


Nqabeni 

082 835 

4012 




Mcobothi 

Mashiwe 

Receipteve 

770602 

5550 

083 


F 

Emzinhlanga 

078 296 

2393 




Sigwebela 

Siphiwe 

690214 

M 


Phumza 

073 066 
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5867 

082 




1820 




Nciki 

Thembisile 

500727 

0330 

087 


F 

Phumza 

072 644 

1737 




Ncayiyana 

Sikhumbuzo 

Desmond 

670710 

5971 

083 

M 


Nyandeni 

073 221 

7929 




Mbuthuma 

Zimelephi 

700811 

0348 

089 


F 

Bhekene 

079 118 

3644 




Mphofu 

Nonhlanhla 

Thelma 

771125 

0582 

082 


F 

Nhlokoyenkomo 

071 020 

7243 














! ' 

Ngwane 

Fano 

730228 

5312 

081 

M 


Madweleni 

1 

07399 1 

27485 1 
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Frequency of ward committee meetings per ward 


Ward 

Q1 meetings 

Q2 meetings 

Q3 meetings 

Q4 meetings 

01 

3 

3 

3 

3 

02 

3 

3 

3 

3 

03 

3 

3 

3 

3 

04 

3 

3 

3 

3 

05 

3 

3 

3 

3 

06 

3 

3 

3 

3 

07 

3 

3 

3 

3 

08 

3 

3 

3 

3 

09 

3 

3 

3 

3 

10 

3 

3 

3 

3 

TOTAL 

30 

30 

30 

30 
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CHAPTER SIX 
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